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MSPB RELEASES ITS NEW STRATEGIC PLAN FOR FY 2012 – FY 2016 
 
Today, Chairman Susan Tsui Grundmann announced the released of the U.S. Merit Systems 
Protection Board’s (MSPB) Strategic Plan for FY 2012 – FY 2016.   
 
“The new strategic plan represents an extraordinary effort by staff and external stakeholders to 
revisit our purpose as an agency and redefine how we determine successful delivery of our 
mission,” stated MSPB Chairman Susan Tsui Grundmann.   
 
The new Strategic Plan includes an updated agency mission statement, a new vision statement, 
new organizational values, focused strategic goals, and revised long-term strategic measures; 
encompassing all of MSPB’s statutory functions and recognizing its role in strengthening merit 
Governmentwide through outreach and education.  The new Strategic Goals more thoroughly 
incorporate MSPB’s broad role in protecting merit, improving adherence to merit principles, 
and preventing prohibited personnel practices as intended in the Civil Service Reform Act of 
1978. 
 
“This endeavor is one of many that the MSPB carried out to more effectively protect and 
promote the merit system principles that contribute to better Federal management, improve 
employee and agency performance, and increase the quality and value of service to the 
taxpayer,” Grundmann stated. 
  
The Strategic Plan was prepared in accordance with requirements of the Government 
Performance and Results Act Modernization Act of 2010.   The new MSPB Strategic Plan for  
FY 2012 - 2016 and the Summary of Stakeholder Comments and Related Actions Taken on the 
Strategic Plan can be found on the website at www.mspb.gov.    
 
 
 
 
 
The U.S. Merit Systems Protection Board (MSPB) is an independent, quasi-judicial agency that protects the Merit 

System Principles, and promotes an effective Federal workforce from of Prohibited Personnel Practices.    
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