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U.S. MSPB - 2016 Merit Principles Survey - Path 1 (Release)
Data Dictionary/Codebook

Notes:

01/17/2017
Data MSPB_MPS2016_Path1_Rel.sav
Filter <none>
Weight <none>
Split File <none>
N 14515

The counts and percentages in this document are unweighted.

The dataset described in this document contains responses to Path 1 of the 2016 Merit 
Principles Survey.

Many items and response options are abbreviated or paraphrased.  For example, items that 
share a lead-in or stem have labels that exclude or abridge the stem.

This is the public release version of the dataset.  Some items (such as the respondent 
acknowledgement) have been deleted as redundant.  Selected items have been recoded or 
removed in order to protect respondent privacy.

Users should refer to the replica of the survey instrument for unabridged items and scales.

The survey was conducted using a stratified random sample.  Responses should be weighted 
using the variable STRAT_WEIGHT for tabulation and analysis.

Notes
Output Created
Input
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Value Count Percent
Position 1
Label [MPS] Agency
Type String
Format A2
AF Air Force 323 2.2%
AG Agriculture 714 4.9%
AR Army 667 4.6%
CM Commerce 663 4.6%
DD Defense 941 6.5%
DJ Justice 1170 8.1%
DL Labor 704 4.9%
DN Energy 411 2.8%
ED Education 100 .7%
EP EPA 408 2.8%
FD FDIC 427 2.9%
GS GSA 423 2.9%
HS Homeland Security 1615 11.1%
HU HUD 322 2.2%
IN Interior 778 5.4%
NN NASA 410 2.8%
NV Navy 404 2.8%
OM OPM 285 2.0%
SE SEC 354 2.4%
ST State 397 2.7%
SZ SSA 610 4.2%
TD Transportation 520 3.6%
TR Treasury 769 5.3%
VA VA 1100 7.6%

MPS_Agency
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 2
Label [MPS] Supervisory status for weighting
Type String
Format A1
N Nonsupervisor 9028 62.2%
S Supervisor (non-executive) 4493 31.0%
X Executive 994 6.8%

Value
Position 3
Label [MPS] Response weight for stratum
Type Numeric
Format F10.6
Valid 14515
Missing 0

Value Count Percent
Position 4
Label [ENG_01] My agency is successful at accomplishing its 

mission.
Type Numeric
Format F3
1 Strongly Disagree 276 1.9%
2 Disagree 734 5.1%
3 Neither Agree nor Disagree 1314 9.1%
4 Agree 7809 53.8%
5 Strongly agree 4266 29.4%
993 Don't Know/NA 104 .7%
998 Missing-no response 12 .1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 5
Label [ENG_02] The work I do is meaningful to me.
Type Numeric
Format F3
1 Strongly Disagree 214 1.5%
2 Disagree 456 3.1%
3 Neither Agree nor Disagree 855 5.9%
4 Agree 6057 41.7%
5 Strongly agree 6911 47.6%
993 Don't Know/NA 10 .1%
998 Missing-no response 12 .1%
999 Missing-not asked 0 0.0%

ENG_01
Standard 
Attributes

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

STRAT_Weight
Standard 
Attributes

N

MPS_Sup

ENG_02
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 6
Label [ENG_03] My work unit produces high quality products and 

services.
Type Numeric
Format F3
1 Strongly Disagree 178 1.2%
2 Disagree 588 4.1%
3 Neither Agree nor Disagree 1198 8.3%
4 Agree 6529 45.0%
5 Strongly agree 5934 40.9%
993 Don't Know/NA 73 .5%
998 Missing-no response 15 .1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 7
Label [ENG_04] Overall, I am satisfied with my supervisor.
Type Numeric
Format F3
1 Strongly Disagree 960 6.6%
2 Disagree 1132 7.8%
3 Neither Agree nor Disagree 1716 11.8%
4 Agree 5585 38.5%
5 Strongly agree 5028 34.6%
993 Don't Know/NA 76 .5%
998 Missing-no response 18 .1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 8
Label [ENG_05] Overall, I am satisfied with managers above my 

immediate supervisor.
Type Numeric
Format F3
1 Strongly Disagree 1555 10.7%
2 Disagree 1992 13.7%
3 Neither Agree nor Disagree 2536 17.5%
4 Agree 5329 36.7%
5 Strongly agree 2961 20.4%
993 Don't Know/NA 122 .8%
998 Missing-no response 20 .1%
999 Missing-not asked 0 0.0%

Missing 
Values

Valid 
Values

Missing 
Values

ENG_05
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

ENG_04
Standard 
Attributes

ENG_03
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Value Count Percent
Position 9
Label [ENG_06] I know what is expected of me on the job.
Type Numeric
Format F3
1 Strongly Disagree 249 1.7%
2 Disagree 692 4.8%
3 Neither Agree nor Disagree 1151 7.9%
4 Agree 7046 48.5%
5 Strongly agree 5350 36.9%
993 Don't Know/NA 11 .1%
998 Missing-no response 16 .1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 10
Label [ENG_07] My job makes good use of my skills and 

abilities.
Type Numeric
Format F3
1 Strongly Disagree 846 5.8%
2 Disagree 1430 9.9%
3 Neither Agree nor Disagree 1599 11.0%
4 Agree 6112 42.1%
5 Strongly agree 4501 31.0%
993 Don't Know/NA 12 .1%
998 Missing-no response 15 .1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 11
Label [ENG_08] I have the resources to do my job well.
Type Numeric
Format F3
1 Strongly Disagree 845 5.8%
2 Disagree 2319 16.0%
3 Neither Agree nor Disagree 2291 15.8%
4 Agree 6187 42.6%
5 Strongly agree 2839 19.6%
993 Don't Know/NA 17 .1%
998 Missing-no response 17 .1%
999 Missing-not asked 0 0.0%

ENG_06
Standard 
Attributes

Valid 
Values

Missing 
Values

ENG_08
Standard 
Attributes

Valid 
Values

Missing 
Values

ENG_07
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 12
Label [ENG_09] I would recommend my agency as a place to 

work.
Type Numeric
Format F3
1 Strongly Disagree 979 6.7%
2 Disagree 1263 8.7%
3 Neither Agree nor Disagree 2353 16.2%
4 Agree 5754 39.6%
5 Strongly agree 4100 28.2%
993 Don't Know/NA 42 .3%
998 Missing-no response 24 .2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 13
Label [ENG_10] I have sufficient opportunities (such as 

challenging assignments or projects) to earn a high 
performance rating.

Type Numeric
Format F3
1 Strongly Disagree 994 6.8%
2 Disagree 1460 10.1%
3 Neither Agree nor Disagree 2298 15.8%
4 Agree 5616 38.7%
5 Strongly agree 4067 28.0%
993 Don't Know/NA 60 .4%
998 Missing-no response 20 .1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 14
Label [ENG_11] Recognition and rewards are based on 

performance in my work unit.
Type Numeric
Format F3
1 Strongly Disagree 1600 11.0%
2 Disagree 2114 14.6%
3 Neither Agree nor Disagree 2649 18.3%
4 Agree 5092 35.1%
5 Strongly agree 2750 18.9%
993 Don't Know/NA 291 2.0%
998 Missing-no response 19 .1%
999 Missing-not asked 0 0.0%

Valid 
Values

Missing 
Values

ENG_11
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

ENG_10
Standard 
Attributes

ENG_09

Missing 
Values
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Value Count Percent
Position 15
Label [ENG_12] I am satisfied with the recognition and rewards I 

receive for my work.
Type Numeric
Format F3
1 Strongly Disagree 1606 11.1%
2 Disagree 2465 17.0%
3 Neither Agree nor Disagree 2939 20.2%
4 Agree 4820 33.2%
5 Strongly agree 2529 17.4%
993 Don't Know/NA 131 .9%
998 Missing-no response 25 .2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 16
Label [ENG_13] I am given a real opportunity to improve my 

skills in my organization.
Type Numeric
Format F3
1 Strongly Disagree 1143 7.9%
2 Disagree 1939 13.4%
3 Neither Agree nor Disagree 2985 20.6%
4 Agree 5504 37.9%
5 Strongly agree 2879 19.8%
993 Don't Know/NA 39 .3%
998 Missing-no response 26 .2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 17
Label [ENG_14] I am treated with respect at work.
Type Numeric
Format F3
1 Strongly Disagree 811 5.6%
2 Disagree 992 6.8%
3 Neither Agree nor Disagree 1705 11.7%
4 Agree 6402 44.1%
5 Strongly agree 4557 31.4%
993 Don't Know/NA 21 .1%
998 Missing-no response 27 .2%
999 Missing-not asked 0 0.0%

ENG_14
Standard 
Attributes

Valid 
Values

Missing 
Values

ENG_13
Standard 
Attributes

Valid 
Values

Missing 
Values

ENG_12
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 18
Label [ENG_15] My opinions count at work.
Type Numeric
Format F3
1 Strongly Disagree 1139 7.8%
2 Disagree 1609 11.1%
3 Neither Agree nor Disagree 2464 17.0%
4 Agree 5766 39.7%
5 Strongly agree 3463 23.9%
993 Don't Know/NA 47 .3%
998 Missing-no response 27 .2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 19
Label [ENG_16] A spirit of cooperation and teamwork exists in 

my work unit.
Type Numeric
Format F3
1 Strongly Disagree 871 6.0%
2 Disagree 1271 8.8%
3 Neither Agree nor Disagree 1981 13.6%
4 Agree 6258 43.1%
5 Strongly agree 4075 28.1%
993 Don't Know/NA 32 .2%
998 Missing-no response 27 .2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 20
Label [ENG_17] At my job, I am inspired to do my best work.
Type Numeric
Format F3
1 Strongly Disagree 706 4.9%
2 Disagree 1264 8.7%
3 Neither Agree nor Disagree 2592 17.9%
4 Agree 5815 40.1%
5 Strongly agree 4086 28.2%
993 Don't Know/NA 20 .1%
998 Missing-no response 32 .2%
999 Missing-not asked 0 0.0%

Standard 
Attributes

Valid 
Values

Missing 
Values

ENG_16
Standard 
Attributes

ENG_15

Missing 
Values

Valid 
Values

Missing 
Values

ENG_17
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 21
Label [ENG_18] My supervisor provides constructive feedback 

on my performance.
Type Numeric
Format F3
1 Strongly Disagree 1102 7.6%
2 Disagree 1567 10.8%
3 Neither Agree nor Disagree 2564 17.7%
4 Agree 5713 39.4%
5 Strongly agree 3448 23.8%
993 Don't Know/NA 93 .6%
998 Missing-no response 28 .2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 22
Label [ENG_19] I have the opportunity to perform well at 

challenging work.
Type Numeric
Format F3
1 Strongly Disagree 583 4.0%
2 Disagree 970 6.7%
3 Neither Agree nor Disagree 2098 14.5%
4 Agree 6583 45.4%
5 Strongly agree 4216 29.0%
993 Don't Know/NA 33 .2%
998 Missing-no response 32 .2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 23
Label [ENG_20] I feel comfortable being myself at work.
Type Numeric
Format F3
1 Strongly Disagree 739 5.1%
2 Disagree 1057 7.3%
3 Neither Agree nor Disagree 1595 11.0%
4 Agree 6495 44.7%
5 Strongly agree 4580 31.6%
993 Don't Know/NA 20 .1%
998 Missing-no response 29 .2%
999 Missing-not asked 0 0.0%

ENG_20
Standard 
Attributes

Valid 
Values

Missing 
Values

ENG_19
Standard 
Attributes

Valid 
Values

Missing 
Values

ENG_18
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 24
Label [ENV_01] Satisfaction: Public support for your 

organization's mission and work
Type Numeric
Format F3
1 Very Dissatisfied 911 6.3%
2 Somewhat Dissatisfied 1885 13.0%
3 Neither Satisfied nor Dissatisfied 2839 19.6%
4 Somewhat Satisfied 4983 34.3%
5 Very Satisfied 2696 18.6%
990 Don't Know 835 5.8%
998 Missing-no response 366 2.5%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 25
Label [ENV_02] Satisfaction: Public perception of your 

organization's performance
Type Numeric
Format F3
1 Very Dissatisfied 1281 8.8%
2 Somewhat Dissatisfied 2389 16.5%
3 Neither Satisfied nor Dissatisfied 2778 19.1%
4 Somewhat Satisfied 4510 31.1%
5 Very Satisfied 2371 16.3%
990 Don't Know 819 5.6%
998 Missing-no response 367 2.5%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 26
Label [ENV_03] Satisfaction: Your organization’s stability
Type Numeric
Format F3
1 Very Dissatisfied 1058 7.3%
2 Somewhat Dissatisfied 2121 14.6%
3 Neither Satisfied nor Dissatisfied 2387 16.4%
4 Somewhat Satisfied 5092 35.1%
5 Very Satisfied 3254 22.4%
990 Don't Know 237 1.6%
998 Missing-no response 366 2.5%
999 Missing-not asked 0 0.0%

ENV_01

Missing 
Values

Valid 
Values

Missing 
Values

ENV_03
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

ENV_02
Standard 
Attributes



U.S. MSPB - 2016 Merit Principles Survey Path 1 (Release) - Data Dictionary 11 / 102

Value Count Percent
Position 27
Label [ENV_04] Satisfaction: Your organization's culture
Type Numeric
Format F3
1 Very Dissatisfied 1569 10.8%
2 Somewhat Dissatisfied 2408 16.6%
3 Neither Satisfied nor Dissatisfied 2505 17.3%
4 Somewhat Satisfied 4843 33.4%
5 Very Satisfied 2656 18.3%
990 Don't Know 162 1.1%
998 Missing-no response 372 2.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 28
Label [ENV_05] Satisfaction: Clarity of your organization's goals 

and objectives
Type Numeric
Format F3
1 Very Dissatisfied 805 5.5%
2 Somewhat Dissatisfied 1398 9.6%
3 Neither Satisfied nor Dissatisfied 2203 15.2%
4 Somewhat Satisfied 5587 38.5%
5 Very Satisfied 4044 27.9%
990 Don't Know 105 .7%
998 Missing-no response 373 2.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 29
Label [ENV_06] Satisfaction: Attainability of your organization's 

goals and objectives
Type Numeric
Format F3
1 Very Dissatisfied 831 5.7%
2 Somewhat Dissatisfied 1645 11.3%
3 Neither Satisfied nor Dissatisfied 2761 19.0%
4 Somewhat Satisfied 5722 39.4%
5 Very Satisfied 2945 20.3%
990 Don't Know 231 1.6%
998 Missing-no response 380 2.6%
999 Missing-not asked 0 0.0%

ENV_05
Standard 
Attributes

Valid 
Values

Missing 
Values

ENV_04
Standard 
Attributes

Valid 
Values

Missing 
Values

ENV_06
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 30
Label [ENV_07] Satisfaction: Working relationships with other 

organizations within your agency
Type Numeric
Format F3
1 Very Dissatisfied 707 4.9%
2 Somewhat Dissatisfied 1489 10.3%
3 Neither Satisfied nor Dissatisfied 2529 17.4%
4 Somewhat Satisfied 5947 41.0%
5 Very Satisfied 2933 20.2%
990 Don't Know 532 3.7%
998 Missing-no response 378 2.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 31
Label [ENV_08] Satisfaction: Working relationships with Federal 

Government organizations outside of your agency

Type Numeric
Format F3
1 Very Dissatisfied 507 3.5%
2 Somewhat Dissatisfied 1094 7.5%
3 Neither Satisfied nor Dissatisfied 3100 21.4%
4 Somewhat Satisfied 5415 37.3%
5 Very Satisfied 2616 18.0%
990 Don't Know 1402 9.7%
998 Missing-no response 381 2.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 32
Label [ENV_09] Satisfaction: Your opportunity to do work that 

you find meaningful
Type Numeric
Format F3
1 Very Dissatisfied 688 4.7%
2 Somewhat Dissatisfied 1153 7.9%
3 Neither Satisfied nor Dissatisfied 1614 11.1%
4 Somewhat Satisfied 5760 39.7%
5 Very Satisfied 4891 33.7%
990 Don't Know 26 .2%
998 Missing-no response 383 2.6%
999 Missing-not asked 0 0.0%

Missing 
Values

Valid 
Values

Missing 
Values

ENV_09
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

ENV_08
Standard 
Attributes

ENV_07
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Value Count Percent
Position 33
Label [ENV_10] Satisfaction: Your workload
Type Numeric
Format F3
1 Very Dissatisfied 1383 9.5%
2 Somewhat Dissatisfied 2074 14.3%
3 Neither Satisfied nor Dissatisfied 2108 14.5%
4 Somewhat Satisfied 5558 38.3%
5 Very Satisfied 2996 20.6%
990 Don't Know 17 .1%
998 Missing-no response 379 2.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 34
Label [ENV_11] Satisfaction: Your level of job stress
Type Numeric
Format F3
1 Very Dissatisfied 2072 14.3%
2 Somewhat Dissatisfied 2525 17.4%
3 Neither Satisfied nor Dissatisfied 2489 17.1%
4 Somewhat Satisfied 4675 32.2%
5 Very Satisfied 2330 16.1%
990 Don't Know 43 .3%
998 Missing-no response 381 2.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 35
Label [ENV_12] Satisfaction: Your geographic location
Type Numeric
Format F3
1 Very Dissatisfied 507 3.5%
2 Somewhat Dissatisfied 814 5.6%
3 Neither Satisfied nor Dissatisfied 1623 11.2%
4 Somewhat Satisfied 4282 29.5%
5 Very Satisfied 6882 47.4%
990 Don't Know 23 .2%
998 Missing-no response 384 2.6%
999 Missing-not asked 0 0.0%

ENV_10
Standard 
Attributes

Valid 
Values

Missing 
Values

ENV_12
Standard 
Attributes

Valid 
Values

Missing 
Values

ENV_11
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 36
Label [ENV_13] Satisfaction: Your work flexibility (e.g., telework, 

alternative work schedules, core hours)
Type Numeric
Format F3
1 Very Dissatisfied 1049 7.2%
2 Somewhat Dissatisfied 1084 7.5%
3 Neither Satisfied nor Dissatisfied 1544 10.6%
4 Somewhat Satisfied 4026 27.7%
5 Very Satisfied 6263 43.1%
990 Don't Know 166 1.1%
998 Missing-no response 383 2.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 37
Label [ENV_14] Satisfaction: Your ability to meet your work and 

family responsibilities
Type Numeric
Format F3
1 Very Dissatisfied 749 5.2%
2 Somewhat Dissatisfied 1236 8.5%
3 Neither Satisfied nor Dissatisfied 1546 10.7%
4 Somewhat Satisfied 5056 34.8%
5 Very Satisfied 5508 37.9%
990 Don't Know 36 .2%
998 Missing-no response 384 2.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 38
Label [ENV_15] Satisfaction: Your ability to take time off or 'get 

away' from work
Type Numeric
Format F3
1 Very Dissatisfied 813 5.6%
2 Somewhat Dissatisfied 1237 8.5%
3 Neither Satisfied nor Dissatisfied 1258 8.7%
4 Somewhat Satisfied 4806 33.1%
5 Very Satisfied 5989 41.3%
990 Don't Know 28 .2%
998 Missing-no response 384 2.6%
999 Missing-not asked 0 0.0%

Valid 
Values

Missing 
Values

ENV_15
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

ENV_14
Standard 
Attributes

ENV_13

Missing 
Values
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Value Count Percent
Position 39
Label [CENT_01] Job search obstacle: Finding job opportunities

Type Numeric
Format F3
0 No 8373 57.7%
1 Yes 4935 34.0%
990 Don't Know 742 5.1%
998 Missing-no response 465 3.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 40
Label [CENT_02] Job search obstacle: Complexity of the hiring 

process
Type Numeric
Format F3
0 No 5839 40.2%
1 Yes 7698 53.0%
990 Don't Know 509 3.5%
998 Missing-no response 469 3.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 41
Label [CENT_03] Job search obstacle: Length of the hiring 

process
Type Numeric
Format F3
0 No 5305 36.5%
1 Yes 8321 57.3%
990 Don't Know 419 2.9%
998 Missing-no response 470 3.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 42
Label [CENT_04] Job search obstacle: Qualifying for a Federal 

position
Type Numeric
Format F3
0 No 9456 65.1%
1 Yes 4185 28.8%
990 Don't Know 401 2.8%
998 Missing-no response 473 3.3%
999 Missing-not asked 0 0.0%

Standard 
Attributes

Valid 
Values
Missing 
Values

CENT_03
Standard 
Attributes

Valid 
Values
Missing 
Values

CENT_04

CENT_02
Standard 
Attributes

Valid 
Values
Missing 
Values

CENT_01
Standard 
Attributes

Valid 
Values
Missing 
Values



U.S. MSPB - 2016 Merit Principles Survey Path 1 (Release) - Data Dictionary 16 / 102

Value Count Percent
Position 43
Label [CENT_05] Job search obstacle: Obtaining a good job 

offer
Type Numeric
Format F3
0 No 9515 65.6%
1 Yes 4070 28.0%
990 Don't Know 448 3.1%
998 Missing-no response 482 3.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 44
Label [CENT_06] Job search obstacle: (None encountered)
Type Numeric
Format F3
0 No 8358 57.6%
1 Yes 3881 26.7%
990 Don't Know 1527 10.5%
998 Missing-no response 749 5.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 45
Label [CIMP_01] Importance in job: Interesting work that I enjoy

Type Numeric
Format F3
1 Very Unimportant 59 .4%
2 Somewhat Unimportant 34 .2%
3 Neither Important nor Unimportant 215 1.5%
4 Somewhat Important 2685 18.5%
5 Very Important 10736 74.0%
990 Don't Know 16 .1%
998 Missing-no response 770 5.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 46
Label [CIMP_02] Importance in job: Feeling respected by 

colleagues/supervisors/managers
Type Numeric
Format F3
1 Very Unimportant 85 .6%
2 Somewhat Unimportant 57 .4%
3 Neither Important nor Unimportant 362 2.5%
4 Somewhat Important 3328 22.9%
5 Very Important 9899 68.2%
990 Don't Know 14 .1%
998 Missing-no response 770 5.3%
999 Missing-not asked 0 0.0%

CENT_05
Standard 
Attributes

CIMP_02
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

CIMP_01
Standard 
Attributes

Valid 
Values

Missing 
Values

Valid 
Values
Missing 
Values

CENT_06
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 47
Label [CIMP_03] Importance in job: Opportunity to exercise job-

related expertise and judgment
Type Numeric
Format F3
1 Very Unimportant 77 .5%
2 Somewhat Unimportant 38 .3%
3 Neither Important nor Unimportant 277 1.9%
4 Somewhat Important 3513 24.2%
5 Very Important 9823 67.7%
990 Don't Know 14 .1%
998 Missing-no response 773 5.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 48
Label [CIMP_04] Importance in job: Being included in important 

discussions/decisions
Type Numeric
Format F3
1 Very Unimportant 92 .6%
2 Somewhat Unimportant 93 .6%
3 Neither Important nor Unimportant 600 4.1%
4 Somewhat Important 4227 29.1%
5 Very Important 8709 60.0%
990 Don't Know 26 .2%
998 Missing-no response 768 5.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 49
Label [CIMP_05] Importance in job: Work that makes a positive 

contribution
Type Numeric
Format F3
1 Very Unimportant 66 .5%
2 Somewhat Unimportant 31 .2%
3 Neither Important nor Unimportant 230 1.6%
4 Somewhat Important 2746 18.9%
5 Very Important 10654 73.4%
990 Don't Know 18 .1%
998 Missing-no response 770 5.3%
999 Missing-not asked 0 0.0%

CIMP_03
Standard 
Attributes

Valid 
Values

Missing 
Values

CIMP_04

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

CIMP_05
Standard 
Attributes
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Value Count Percent
Position 50
Label [CIMP_06] Importance in job: Job security
Type Numeric
Format F3
1 Very Unimportant 78 .5%
2 Somewhat Unimportant 71 .5%
3 Neither Important nor Unimportant 439 3.0%
4 Somewhat Important 3056 21.1%
5 Very Important 10091 69.5%
990 Don't Know 11 .1%
998 Missing-no response 769 5.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 51
Label [CIMP_07] Importance in job: Pay
Type Numeric
Format F3
1 Very Unimportant 64 .4%
2 Somewhat Unimportant 61 .4%
3 Neither Important nor Unimportant 359 2.5%
4 Somewhat Important 4265 29.4%
5 Very Important 8977 61.8%
990 Don't Know 17 .1%
998 Missing-no response 772 5.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 52
Label [CIMP_08] Importance in job: Performance-based 

bonuses (e.g., cash awards, time off awards)
Type Numeric
Format F3
1 Very Unimportant 175 1.2%
2 Somewhat Unimportant 269 1.9%
3 Neither Important nor Unimportant 1443 9.9%
4 Somewhat Important 5132 35.4%
5 Very Important 6674 46.0%
990 Don't Know 53 .4%
998 Missing-no response 769 5.3%
999 Missing-not asked 0 0.0%

CIMP_08
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

CIMP_07
Standard 
Attributes

Valid 
Values

Missing 
Values

CIMP_06
Standard 
Attributes

Valid 
Values



U.S. MSPB - 2016 Merit Principles Survey Path 1 (Release) - Data Dictionary 19 / 102

Value Count Percent
Position 53
Label [CIMP_09] Importance in job: Benefits (e.g., leave, health 

insurance, retirement benefits)
Type Numeric
Format F3
1 Very Unimportant 62 .4%
2 Somewhat Unimportant 47 .3%
3 Neither Important nor Unimportant 288 2.0%
4 Somewhat Important 2522 17.4%
5 Very Important 10811 74.5%
990 Don't Know 13 .1%
998 Missing-no response 772 5.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 54
Label [CIMP_10] Importance in job: Opportunity to use 

innovative technology/tools
Type Numeric
Format F3
1 Very Unimportant 129 .9%
2 Somewhat Unimportant 416 2.9%
3 Neither Important nor Unimportant 1943 13.4%
4 Somewhat Important 5592 38.5%
5 Very Important 5634 38.8%
990 Don't Know 29 .2%
998 Missing-no response 772 5.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 55
Label [CIMP_11] Importance in job: Learning and development 

opportunities (e.g., training, continuing professional 
education)

Type Numeric
Format F3
1 Very Unimportant 99 .7%
2 Somewhat Unimportant 275 1.9%
3 Neither Important nor Unimportant 1185 8.2%
4 Somewhat Important 5234 36.1%
5 Very Important 6934 47.8%
990 Don't Know 17 .1%
998 Missing-no response 771 5.3%
999 Missing-not asked 0 0.0%

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

CIMP_11
Standard 
Attributes

CIMP_09
Standard 
Attributes

Valid 
Values

Missing 
Values

CIMP_10
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Value Count Percent
Position 56
Label [CIMP_12] Importance in job: Opportunity for greater 

responsibility within my area of expertise
Type Numeric
Format F3
1 Very Unimportant 115 .8%
2 Somewhat Unimportant 224 1.5%
3 Neither Important nor Unimportant 1210 8.3%
4 Somewhat Important 4976 34.3%
5 Very Important 7190 49.5%
990 Don't Know 25 .2%
998 Missing-no response 775 5.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 57
Label [CIMP_13] Importance in job: Opportunity for 

advancement into supervisory/managerial roles
Type Numeric
Format F3
1 Very Unimportant 479 3.3%
2 Somewhat Unimportant 615 4.2%
3 Neither Important nor Unimportant 2187 15.1%
4 Somewhat Important 4213 29.0%
5 Very Important 6185 42.6%
990 Don't Know 56 .4%
998 Missing-no response 780 5.4%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 58
Label [CIMP_14] Importance in job: Opportunity for work-life 

balance
Type Numeric
Format F3
1 Very Unimportant 76 .5%
2 Somewhat Unimportant 72 .5%
3 Neither Important nor Unimportant 476 3.3%
4 Somewhat Important 2892 19.9%
5 Very Important 10195 70.2%
990 Don't Know 30 .2%
998 Missing-no response 774 5.3%
999 Missing-not asked 0 0.0%

Missing 
Values

CIMP_13
Standard 
Attributes

Valid 
Values

Missing 
Values

CIMP_12
Standard 
Attributes

Valid 
Values

CIMP_14
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 59
Label [CIMP_15] Importance in job: Work flexibility (e.g., 

telework, alternative work schedules, core hours)
Type Numeric
Format F3
1 Very Unimportant 135 .9%
2 Somewhat Unimportant 257 1.8%
3 Neither Important nor Unimportant 1040 7.2%
4 Somewhat Important 3742 25.8%
5 Very Important 8502 58.6%
990 Don't Know 65 .4%
998 Missing-no response 774 5.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 60
Label [CIMP_16] Importance in job: Working relationships with 

coworkers
Type Numeric
Format F3
1 Very Unimportant 61 .4%
2 Somewhat Unimportant 128 .9%
3 Neither Important nor Unimportant 604 4.2%
4 Somewhat Important 4438 30.6%
5 Very Important 8492 58.5%
990 Don't Know 16 .1%
998 Missing-no response 776 5.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 61
Label [CIMP_17] Importance in job: Working relationship with 

supervisor
Type Numeric
Format F3
1 Very Unimportant 83 .6%
2 Somewhat Unimportant 119 .8%
3 Neither Important nor Unimportant 543 3.7%
4 Somewhat Important 3976 27.4%
5 Very Important 8996 62.0%
990 Don't Know 20 .1%
998 Missing-no response 778 5.4%
999 Missing-not asked 0 0.0%

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

CIMP_17
Standard 
Attributes

CIMP_15
Standard 
Attributes

Valid 
Values

Missing 
Values

CIMP_16



U.S. MSPB - 2016 Merit Principles Survey Path 1 (Release) - Data Dictionary 22 / 102

Value Count Percent
Position 62
Label [CIMP_18] Importance in job: Working relationships with 

higher level managers
Type Numeric
Format F3
1 Very Unimportant 183 1.3%
2 Somewhat Unimportant 329 2.3%
3 Neither Important nor Unimportant 1456 10.0%
4 Somewhat Important 5277 36.4%
5 Very Important 6439 44.4%
990 Don't Know 45 .3%
998 Missing-no response 786 5.4%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 63
Label [CSAT_01] Satisfaction: Interesting work that I enjoy
Type Numeric
Format F3
1 Very Dissatisfied 415 2.9%
2 Somewhat Dissatisfied 795 5.5%
3 Neither Satisfied nor Dissatisfied 913 6.3%
4 Somewhat Satisfied 5268 36.3%
5 Very Satisfied 6003 41.4%
990 Don't Know 13 .1%
998 Missing-no response 1108 7.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 64
Label [CSAT_02] Satisfaction: Feeling respected by 

colleagues/supervisors/managers
Type Numeric
Format F3
1 Very Dissatisfied 925 6.4%
2 Somewhat Dissatisfied 1296 8.9%
3 Neither Satisfied nor Dissatisfied 1155 8.0%
4 Somewhat Satisfied 4880 33.6%
5 Very Satisfied 5128 35.3%
990 Don't Know 21 .1%
998 Missing-no response 1110 7.6%
999 Missing-not asked 0 0.0%

CIMP_18
Standard 
Attributes

Valid 
Values

CSAT_02
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

CSAT_01
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 65
Label [CSAT_03] Satisfaction: Opportunity to exercise job-

related expertise and judgment
Type Numeric
Format F3
1 Very Dissatisfied 764 5.3%
2 Somewhat Dissatisfied 1251 8.6%
3 Neither Satisfied nor Dissatisfied 1324 9.1%
4 Somewhat Satisfied 5030 34.7%
5 Very Satisfied 5008 34.5%
990 Don't Know 24 .2%
998 Missing-no response 1114 7.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 66
Label [CSAT_04] Satisfaction: Being included in important 

discussions/decisions
Type Numeric
Format F3
1 Very Dissatisfied 1277 8.8%
2 Somewhat Dissatisfied 1836 12.6%
3 Neither Satisfied nor Dissatisfied 1861 12.8%
4 Somewhat Satisfied 4513 31.1%
5 Very Satisfied 3879 26.7%
990 Don't Know 35 .2%
998 Missing-no response 1114 7.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 67
Label [CSAT_05] Satisfaction: Work that makes a positive 

contribution
Type Numeric
Format F3
1 Very Dissatisfied 483 3.3%
2 Somewhat Dissatisfied 802 5.5%
3 Neither Satisfied nor Dissatisfied 1341 9.2%
4 Somewhat Satisfied 4755 32.8%
5 Very Satisfied 5997 41.3%
990 Don't Know 26 .2%
998 Missing-no response 1111 7.7%
999 Missing-not asked 0 0.0%

Standard 
Attributes

Valid 
Values

Missing 
Values

CSAT_05
Standard 
Attributes

CSAT_03
Standard 
Attributes

Valid 
Values

Missing 
Values

CSAT_04

Valid 
Values

Missing 
Values
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Value Count Percent
Position 68
Label [CSAT_06] Satisfaction: Job security
Type Numeric
Format F3
1 Very Dissatisfied 267 1.8%
2 Somewhat Dissatisfied 415 2.9%
3 Neither Satisfied nor Dissatisfied 911 6.3%
4 Somewhat Satisfied 4038 27.8%
5 Very Satisfied 7741 53.3%
990 Don't Know 29 .2%
998 Missing-no response 1114 7.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 69
Label [CSAT_07] Satisfaction: Pay
Type Numeric
Format F3
1 Very Dissatisfied 726 5.0%
2 Somewhat Dissatisfied 1126 7.8%
3 Neither Satisfied nor Dissatisfied 1029 7.1%
4 Somewhat Satisfied 4791 33.0%
5 Very Satisfied 5714 39.4%
990 Don't Know 18 .1%
998 Missing-no response 1111 7.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 70
Label [CSAT_08] Satisfaction: Performance-based bonuses 

(e.g., cash awards, time off awards)
Type Numeric
Format F3
1 Very Dissatisfied 1477 10.2%
2 Somewhat Dissatisfied 1920 13.2%
3 Neither Satisfied nor Dissatisfied 2272 15.7%
4 Somewhat Satisfied 4116 28.4%
5 Very Satisfied 3506 24.2%
990 Don't Know 112 .8%
998 Missing-no response 1112 7.7%
999 Missing-not asked 0 0.0%

CSAT_08
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

CSAT_07
Standard 
Attributes

Valid 
Values

Missing 
Values

CSAT_06
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 71
Label [CSAT_09] Satisfaction: Benefits (e.g., leave, health 

insurance, retirement benefits)
Type Numeric
Format F3
1 Very Dissatisfied 198 1.4%
2 Somewhat Dissatisfied 477 3.3%
3 Neither Satisfied nor Dissatisfied 921 6.3%
4 Somewhat Satisfied 4469 30.8%
5 Very Satisfied 7306 50.3%
990 Don't Know 25 .2%
998 Missing-no response 1119 7.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 72
Label [CSAT_10] Satisfaction: Opportunity to use innovative 

technology/tools
Type Numeric
Format F3
1 Very Dissatisfied 676 4.7%
2 Somewhat Dissatisfied 1369 9.4%
3 Neither Satisfied nor Dissatisfied 3332 23.0%
4 Somewhat Satisfied 4814 33.2%
5 Very Satisfied 3136 21.6%
990 Don't Know 70 .5%
998 Missing-no response 1118 7.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 73
Label [CSAT_11] Satisfaction: Learning and development 

opportunities (e.g., training, continuing professional 
education)

Type Numeric
Format F3
1 Very Dissatisfied 912 6.3%
2 Somewhat Dissatisfied 1520 10.5%
3 Neither Satisfied nor Dissatisfied 2470 17.0%
4 Somewhat Satisfied 4736 32.6%
5 Very Satisfied 3709 25.6%
990 Don't Know 44 .3%
998 Missing-no response 1124 7.7%
999 Missing-not asked 0 0.0%

CSAT_09
Standard 
Attributes

Valid 
Values

Missing 
Values

CSAT_10

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

CSAT_11
Standard 
Attributes
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Value Count Percent
Position 74
Label [CSAT_12] Satisfaction: Opportunity for greater 

responsibility within my area of expertise
Type Numeric
Format F3
1 Very Dissatisfied 996 6.9%
2 Somewhat Dissatisfied 1462 10.1%
3 Neither Satisfied nor Dissatisfied 2631 18.1%
4 Somewhat Satisfied 4480 30.9%
5 Very Satisfied 3781 26.0%
990 Don't Know 47 .3%
998 Missing-no response 1118 7.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 75
Label [CSAT_13] Satisfaction: Opportunity for advancement into 

supervisory/managerial roles
Type Numeric
Format F3
1 Very Dissatisfied 1541 10.6%
2 Somewhat Dissatisfied 1492 10.3%
3 Neither Satisfied nor Dissatisfied 3547 24.4%
4 Somewhat Satisfied 3465 23.9%
5 Very Satisfied 3174 21.9%
990 Don't Know 174 1.2%
998 Missing-no response 1122 7.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 76
Label [CSAT_14] Satisfaction: Opportunity for work-life balance

Type Numeric
Format F3
1 Very Dissatisfied 697 4.8%
2 Somewhat Dissatisfied 1141 7.9%
3 Neither Satisfied nor Dissatisfied 1565 10.8%
4 Somewhat Satisfied 4426 30.5%
5 Very Satisfied 5514 38.0%
990 Don't Know 51 .4%
998 Missing-no response 1121 7.7%
999 Missing-not asked 0 0.0%

CSAT_14
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

CSAT_13
Standard 
Attributes

Valid 
Values

Missing 
Values

CSAT_12
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 77
Label [CSAT_15] Satisfaction: Work flexibility (e.g., telework, 

alternative work schedules, core hours)
Type Numeric
Format F3
1 Very Dissatisfied 899 6.2%
2 Somewhat Dissatisfied 1027 7.1%
3 Neither Satisfied nor Dissatisfied 1608 11.1%
4 Somewhat Satisfied 3835 26.4%
5 Very Satisfied 5907 40.7%
990 Don't Know 119 .8%
998 Missing-no response 1120 7.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 78
Label [CSAT_16] Satisfaction: Working relationships with 

coworkers
Type Numeric
Format F3
1 Very Dissatisfied 310 2.1%
2 Somewhat Dissatisfied 651 4.5%
3 Neither Satisfied nor Dissatisfied 1187 8.2%
4 Somewhat Satisfied 5125 35.3%
5 Very Satisfied 6108 42.1%
990 Don't Know 18 .1%
998 Missing-no response 1116 7.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 79
Label [CSAT_17] Satisfaction: Working relationship with 

supervisor
Type Numeric
Format F3
1 Very Dissatisfied 930 6.4%
2 Somewhat Dissatisfied 946 6.5%
3 Neither Satisfied nor Dissatisfied 1294 8.9%
4 Somewhat Satisfied 4229 29.1%
5 Very Satisfied 5955 41.0%
990 Don't Know 40 .3%
998 Missing-no response 1121 7.7%
999 Missing-not asked 0 0.0%

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

CSAT_17
Standard 
Attributes

CSAT_15
Standard 
Attributes

Valid 
Values

Missing 
Values

CSAT_16
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Value Count Percent
Position 80
Label [CSAT_18] Satisfaction: Working relationships with higher 

level managers
Type Numeric
Format F3
1 Very Dissatisfied 1301 9.0%
2 Somewhat Dissatisfied 1396 9.6%
3 Neither Satisfied nor Dissatisfied 2398 16.5%
4 Somewhat Satisfied 4229 29.1%
5 Very Satisfied 3935 27.1%
990 Don't Know 132 .9%
998 Missing-no response 1124 7.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 81
Label [LVJOB_01] If left job, would: Take another job within 

agency
Type Numeric
Format F3
1 Strongly Disagree 1414 9.7%
2 Disagree 1534 10.6%
3 Neither Agree nor Disagree 1940 13.4%
4 Agree 3952 27.2%
5 Strongly agree 3871 26.7%
993 Don't Know/NA 644 4.4%
998 Missing-no response 1160 8.0%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 82
Label [LVJOB_02] If left job, would: Take job with another 

Federal agency
Type Numeric
Format F3
1 Strongly Disagree 1048 7.2%
2 Disagree 1599 11.0%
3 Neither Agree nor Disagree 2248 15.5%
4 Agree 4505 31.0%
5 Strongly agree 3291 22.7%
993 Don't Know/NA 662 4.6%
998 Missing-no response 1162 8.0%
999 Missing-not asked 0 0.0%

Missing 
Values

LVJOB_01
Standard 
Attributes

Valid 
Values

Missing 
Values

CSAT_18
Standard 
Attributes

Valid 
Values

LVJOB_02
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 83
Label [LVJOB_03] If left job, would: Leave and take a non-

Federal job
Type Numeric
Format F3
1 Strongly Disagree 2900 20.0%
2 Disagree 3212 22.1%
3 Neither Agree nor Disagree 2560 17.6%
4 Agree 2521 17.4%
5 Strongly agree 1359 9.4%
993 Don't Know/NA 800 5.5%
998 Missing-no response 1163 8.0%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 84
Label [LVJOB_04] If left job, would: Leave Government and not 

work
Type Numeric
Format F3
1 Strongly Disagree 5336 36.8%
2 Disagree 3170 21.8%
3 Neither Agree nor Disagree 2105 14.5%
4 Agree 1103 7.6%
5 Strongly agree 693 4.8%
993 Don't Know/NA 943 6.5%
998 Missing-no response 1165 8.0%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 85
Label [LVJOB_05] If left job, would: Retire
Type Numeric
Format F3
1 Strongly Disagree 3293 22.7%
2 Disagree 1658 11.4%
3 Neither Agree nor Disagree 1549 10.7%
4 Agree 2329 16.0%
5 Strongly agree 3380 23.3%
993 Don't Know/NA 1147 7.9%
998 Missing-no response 1159 8.0%
999 Missing-not asked 0 0.0%

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

LVJOB_05
Standard 
Attributes

LVJOB_03
Standard 
Attributes

Valid 
Values

Missing 
Values

LVJOB_04
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Value Count Percent
Position 86
Label [LVJOB_07] Likelihood of leaving agency in next 12 

months?
Type Numeric
Format F3
1 Very Unlikely 6610 45.5%
2 Somewhat Unlikely 1473 10.1%
3 Neither Likely nor Unlikely 1542 10.6%
4 Somewhat Likely 1872 12.9%
5 Very Likely 1385 9.5%
990 Don't Know 445 3.1%
998 Missing-no response 1188 8.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 87
Label [CASP_01] Would like to: Continue in current job, as is
Type Numeric
Format F3
1 Strongly Disagree 1857 12.8%
2 Disagree 3159 21.8%
3 Neither Agree nor Disagree 2234 15.4%
4 Agree 3781 26.0%
5 Strongly agree 2098 14.5%
993 Don't Know/NA 115 .8%
998 Missing-no response 1271 8.8%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 88
Label [CASP_02] Would like to: Continue in current job, with new 

roles or challenges
Type Numeric
Format F3
1 Strongly Disagree 280 1.9%
2 Disagree 782 5.4%
3 Neither Agree nor Disagree 1730 11.9%
4 Agree 5741 39.6%
5 Strongly agree 4592 31.6%
993 Don't Know/NA 116 .8%
998 Missing-no response 1274 8.8%
999 Missing-not asked 0 0.0%

LVJOB_07
Standard 
Attributes

Valid 
Values

CASP_02
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

CASP_01
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 89
Label [CASP_03] Would like to: Take on greater technical 

responsibilities
Type Numeric
Format F3
1 Strongly Disagree 351 2.4%
2 Disagree 1352 9.3%
3 Neither Agree nor Disagree 2891 19.9%
4 Agree 4667 32.2%
5 Strongly agree 3773 26.0%
993 Don't Know/NA 207 1.4%
998 Missing-no response 1274 8.8%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 90
Label [CASP_04] Would like to: Take on supervisory or 

managerial responsibilities
Type Numeric
Format F3
1 Strongly Disagree 887 6.1%
2 Disagree 1543 10.6%
3 Neither Agree nor Disagree 2840 19.6%
4 Agree 3564 24.6%
5 Strongly agree 3877 26.7%
993 Don't Know/NA 535 3.7%
998 Missing-no response 1269 8.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 91
Label [CASP_05] Would like to: Take on executive 

responsibilities
Type Numeric
Format F3
1 Strongly Disagree 1723 11.9%
2 Disagree 2612 18.0%
3 Neither Agree nor Disagree 2871 19.8%
4 Agree 2437 16.8%
5 Strongly agree 3093 21.3%
993 Don't Know/NA 507 3.5%
998 Missing-no response 1272 8.8%
999 Missing-not asked 0 0.0%

Standard 
Attributes

Valid 
Values

Missing 
Values

CASP_05
Standard 
Attributes

CASP_03
Standard 
Attributes

Valid 
Values

Missing 
Values

CASP_04

Valid 
Values

Missing 
Values
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Value Count Percent
Position 92
Label [CASP_06] Would like to: Move to a different line of work

Type Numeric
Format F3
1 Strongly Disagree 2149 14.8%
2 Disagree 3564 24.6%
3 Neither Agree nor Disagree 3341 23.0%
4 Agree 2505 17.3%
5 Strongly agree 1305 9.0%
993 Don't Know/NA 375 2.6%
998 Missing-no response 1276 8.8%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 93
Label [CASP_07] Would like to: Move to a different organization 

within agency
Type Numeric
Format F3
1 Strongly Disagree 1598 11.0%
2 Disagree 2770 19.1%
3 Neither Agree nor Disagree 3854 26.6%
4 Agree 3148 21.7%
5 Strongly agree 1433 9.9%
993 Don't Know/NA 440 3.0%
998 Missing-no response 1272 8.8%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 94
Label [CASP_08] Would like to: Move to a different agency
Type Numeric
Format F3
1 Strongly Disagree 1702 11.7%
2 Disagree 2791 19.2%
3 Neither Agree nor Disagree 3694 25.4%
4 Agree 2980 20.5%
5 Strongly agree 1627 11.2%
993 Don't Know/NA 440 3.0%
998 Missing-no response 1281 8.8%
999 Missing-not asked 0 0.0%

CASP_08
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

CASP_07
Standard 
Attributes

Valid 
Values

Missing 
Values

CASP_06
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 95
Label [CASP_09] Would like to: Work outside the Federal 

Government
Type Numeric
Format F3
1 Strongly Disagree 3466 23.9%
2 Disagree 3367 23.2%
3 Neither Agree nor Disagree 3072 21.2%
4 Agree 1815 12.5%
5 Strongly agree 914 6.3%
993 Don't Know/NA 600 4.1%
998 Missing-no response 1281 8.8%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 96
Label [CASP_10] Would like to: Reduce hours or responsibilities

Type Numeric
Format F3
1 Strongly Disagree 3023 20.8%
2 Disagree 3899 26.9%
3 Neither Agree nor Disagree 3478 24.0%
4 Agree 1728 11.9%
5 Strongly agree 770 5.3%
993 Don't Know/NA 338 2.3%
998 Missing-no response 1279 8.8%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 97
Label [FT_01] Treated fairly: Career advancement
Type Numeric
Format F3
0 No 3957 27.3%
1 Yes 7850 54.1%
990 Don't Know 1395 9.6%
998 Missing-no response 1313 9.0%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 98
Label [FT_02] Treated fairly: Awards
Type Numeric
Format F3
0 No 4113 28.3%
1 Yes 7901 54.4%
990 Don't Know 1193 8.2%
998 Missing-no response 1308 9.0%
999 Missing-not asked 0 0.0%

CASP_09
Standard 
Attributes

Valid 
Values

Missing 
Values

CASP_10

Missing 
Values

Valid 
Values
Missing 
Values

FT_02
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

FT_01
Standard 
Attributes
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Value Count Percent
Position 99
Label [FT_03] Treated fairly: Training
Type Numeric
Format F3
0 No 2763 19.0%
1 Yes 9694 66.8%
990 Don't Know 746 5.1%
998 Missing-no response 1312 9.0%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 100
Label [FT_04] Treated fairly: Performance appraisals
Type Numeric
Format F3
0 No 2929 20.2%
1 Yes 9765 67.3%
990 Don't Know 510 3.5%
998 Missing-no response 1311 9.0%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 101
Label [FT_05] Treated fairly: Job assignments
Type Numeric
Format F3
0 No 3040 20.9%
1 Yes 9503 65.5%
990 Don't Know 660 4.5%
998 Missing-no response 1312 9.0%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 102
Label [FT_06] Treated fairly: Discipline
Type Numeric
Format F3
0 No 1509 10.4%
1 Yes 10096 69.6%
990 Don't Know 1583 10.9%
998 Missing-no response 1327 9.1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 103
Label [FT_07] Treated fairly: Pay
Type Numeric
Format F3
0 No 2834 19.5%
1 Yes 9736 67.1%
990 Don't Know 634 4.4%
998 Missing-no response 1311 9.0%
999 Missing-not asked 0 0.0%

FT_04
Standard 
Attributes

Valid 
Values
Missing 
Values

FT_03
Standard 
Attributes

Valid 
Values
Missing 
Values

Valid 
Values
Missing 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values

FT_07
Standard 
Attributes

FT_05
Standard 
Attributes

Valid 
Values
Missing 
Values

FT_06
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Value Count Percent
Position 104
Label [DISC_01] Experienced discrimination: Race
Type Numeric
Format F3
0 No 11246 77.5%
1 Yes 607 4.2%
990 Don't Know 1321 9.1%
998 Missing-no response 1341 9.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 105
Label [DISC_02] Experienced discrimination: National origin
Type Numeric
Format F3
0 No 11801 81.3%
1 Yes 279 1.9%
990 Don't Know 1092 7.5%
998 Missing-no response 1343 9.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 106
Label [DISC_03] Experienced discrimination: Sex
Type Numeric
Format F3
0 No 11118 76.6%
1 Yes 641 4.4%
990 Don't Know 1414 9.7%
998 Missing-no response 1342 9.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 107
Label [DISC_04] Experienced discrimination: Age
Type Numeric
Format F3
0 No 10705 73.8%
1 Yes 748 5.2%
990 Don't Know 1719 11.8%
998 Missing-no response 1343 9.3%
999 Missing-not asked 0 0.0%

Missing 
Values

DISC_02
Standard 
Attributes

Valid 
Values
Missing 
Values

DISC_01
Standard 
Attributes

Valid 
Values

DISC_04
Standard 
Attributes

Valid 
Values
Missing 
Values

DISC_03
Standard 
Attributes

Valid 
Values
Missing 
Values
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Value Count Percent
Position 108
Label [DISC_05] Experienced discrimination: Disability
Type Numeric
Format F3
0 No 12010 82.7%
1 Yes 296 2.0%
990 Don't Know 863 5.9%
998 Missing-no response 1346 9.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 109
Label [DISC_06] Experienced discrimination: Religion
Type Numeric
Format F3
0 No 12081 83.2%
1 Yes 131 .9%
990 Don't Know 958 6.6%
998 Missing-no response 1345 9.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 110
Label [DISC_07] Experienced discrimination: Marital status
Type Numeric
Format F3
0 No 12000 82.7%
1 Yes 157 1.1%
990 Don't Know 1012 7.0%
998 Missing-no response 1346 9.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 111
Label [DISC_08] Experienced discrimination: Political affiliation

Type Numeric
Format F3
0 No 12056 83.1%
1 Yes 124 .9%
990 Don't Know 989 6.8%
998 Missing-no response 1346 9.3%
999 Missing-not asked 0 0.0%

Valid 
Values
Missing 
Values

DISC_07
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values

DISC_06
Standard 
Attributes

DISC_05

Missing 
Values

DISC_08
Standard 
Attributes

Valid 
Values
Missing 
Values
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Value Count Percent
Position 112
Label [DISC_09] Experienced discrimination: Sexual orientation

Type Numeric
Format F3
0 No 12161 83.8%
1 Yes 132 .9%
990 Don't Know 876 6.0%
998 Missing-no response 1346 9.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 113
Label [DISC_10] Experienced discrimination: Status as a parent 

or caregiver
Type Numeric
Format F3
0 No 11900 82.0%
1 Yes 265 1.8%
990 Don't Know 1006 6.9%
998 Missing-no response 1344 9.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 114
Label [EQTY_01] Women and men are respected equally
Type Numeric
Format F3
1 Strongly Disagree 687 4.7%
2 Disagree 1465 10.1%
3 Neither Agree nor Disagree 1709 11.8%
4 Agree 4962 34.2%
5 Strongly agree 3857 26.6%
993 Don't Know/NA 367 2.5%
998 Missing-no response 1468 10.1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 115
Label [EQTY_02] Opinions and insights of women are often 

ignored or devalued.
Type Numeric
Format F3
1 Strongly Disagree 4377 30.2%
2 Disagree 4621 31.8%
3 Neither Agree nor Disagree 2015 13.9%
4 Agree 1102 7.6%
5 Strongly agree 397 2.7%
993 Don't Know/NA 532 3.7%
998 Missing-no response 1471 10.1%
999 Missing-not asked 0 0.0%

Standard 
Attributes

Valid 
Values

Missing 
Values

EQTY_02
Standard 
Attributes

DISC_10
Standard 
Attributes

Valid 
Values
Missing 
Values

EQTY_01

DISC_09
Standard 
Attributes

Valid 
Values
Missing 
Values

Valid 
Values

Missing 
Values
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Value Count Percent
Position 116
Label [EQTY_03] Opinions and insights of men are often ignored 

or devalued.
Type Numeric
Format F3
1 Strongly Disagree 4665 32.1%
2 Disagree 5241 36.1%
3 Neither Agree nor Disagree 1971 13.6%
4 Agree 461 3.2%
5 Strongly agree 179 1.2%
993 Don't Know/NA 526 3.6%
998 Missing-no response 1472 10.1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 117
Label [EQTY_04] Standards are higher for women than men.
Type Numeric
Format F3
1 Strongly Disagree 4026 27.7%
2 Disagree 4482 30.9%
3 Neither Agree nor Disagree 2305 15.9%
4 Agree 1098 7.6%
5 Strongly agree 387 2.7%
993 Don't Know/NA 743 5.1%
998 Missing-no response 1474 10.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 118
Label [EQTY_05] Standards are higher for men than women.
Type Numeric
Format F3
1 Strongly Disagree 4000 27.6%
2 Disagree 4949 34.1%
3 Neither Agree nor Disagree 2443 16.8%
4 Agree 681 4.7%
5 Strongly agree 277 1.9%
993 Don't Know/NA 690 4.8%
998 Missing-no response 1475 10.2%
999 Missing-not asked 0 0.0%

EQTY_05
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

EQTY_04
Standard 
Attributes

Valid 
Values

Missing 
Values

EQTY_03
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 119
Label [EQTY_06] My organization is reluctant to promote women 

to supervisory or managerial positions.
Type Numeric
Format F3
1 Strongly Disagree 5001 34.5%
2 Disagree 4695 32.3%
3 Neither Agree nor Disagree 1757 12.1%
4 Agree 616 4.2%
5 Strongly agree 315 2.2%
993 Don't Know/NA 659 4.5%
998 Missing-no response 1472 10.1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 120
Label [EQTY_07] My organization is reluctant to promote men to 

supervisory or managerial positions.
Type Numeric
Format F3
1 Strongly Disagree 4766 32.8%
2 Disagree 5117 35.3%
3 Neither Agree nor Disagree 1856 12.8%
4 Agree 471 3.2%
5 Strongly agree 239 1.6%
993 Don't Know/NA 592 4.1%
998 Missing-no response 1474 10.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 121
Label [EQTY_08] Minorities and non-minorities are respected 

equally.
Type Numeric
Format F3
1 Strongly Disagree 950 6.5%
2 Disagree 1446 10.0%
3 Neither Agree nor Disagree 2127 14.7%
4 Agree 4393 30.3%
5 Strongly agree 3467 23.9%
993 Don't Know/NA 655 4.5%
998 Missing-no response 1477 10.2%
999 Missing-not asked 0 0.0%

EQTY_06
Standard 
Attributes

Valid 
Values

Missing 
Values

EQTY_07

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

EQTY_08
Standard 
Attributes
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Value Count Percent
Position 122
Label [EQTY_09] Opinions and insights of minority employees 

are often ignored or devalued.
Type Numeric
Format F3
1 Strongly Disagree 4386 30.2%
2 Disagree 4351 30.0%
3 Neither Agree nor Disagree 2132 14.7%
4 Agree 837 5.8%
5 Strongly agree 412 2.8%
993 Don't Know/NA 925 6.4%
998 Missing-no response 1472 10.1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 123
Label [EQTY_10] Opinions and insights of non-minority 

employees are often ignored or devalued.
Type Numeric
Format F3
1 Strongly Disagree 4456 30.7%
2 Disagree 4746 32.7%
3 Neither Agree nor Disagree 2199 15.1%
4 Agree 534 3.7%
5 Strongly agree 271 1.9%
993 Don't Know/NA 832 5.7%
998 Missing-no response 1477 10.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 124
Label [EQTY_11] Standards are higher for minorities than non-

minorities.
Type Numeric
Format F3
1 Strongly Disagree 4429 30.5%
2 Disagree 4373 30.1%
3 Neither Agree nor Disagree 2076 14.3%
4 Agree 779 5.4%
5 Strongly agree 417 2.9%
993 Don't Know/NA 964 6.6%
998 Missing-no response 1477 10.2%
999 Missing-not asked 0 0.0%

EQTY_11
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

EQTY_10
Standard 
Attributes

Valid 
Values

Missing 
Values

EQTY_09
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 125
Label [EQTY_12] Standards are higher for non-minorities than 

minorities.
Type Numeric
Format F3
1 Strongly Disagree 4149 28.6%
2 Disagree 4572 31.5%
3 Neither Agree nor Disagree 2250 15.5%
4 Agree 760 5.2%
5 Strongly agree 385 2.7%
993 Don't Know/NA 923 6.4%
998 Missing-no response 1476 10.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 126
Label [EQTY_13] My organization is reluctant to promote 

minorities to supervisory or managerial positions.
Type Numeric
Format F3
1 Strongly Disagree 4569 31.5%
2 Disagree 4398 30.3%
3 Neither Agree nor Disagree 1959 13.5%
4 Agree 684 4.7%
5 Strongly agree 437 3.0%
993 Don't Know/NA 988 6.8%
998 Missing-no response 1480 10.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 127
Label [EQTY_14] My organization is reluctant to promote non-

minorities to supervisory or managerial positions.
Type Numeric
Format F3
1 Strongly Disagree 4501 31.0%
2 Disagree 4729 32.6%
3 Neither Agree nor Disagree 2121 14.6%
4 Agree 531 3.7%
5 Strongly agree 281 1.9%
993 Don't Know/NA 876 6.0%
998 Missing-no response 1476 10.2%
999 Missing-not asked 0 0.0%

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

EQTY_14
Standard 
Attributes

EQTY_12
Standard 
Attributes

Valid 
Values

Missing 
Values

EQTY_13
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Value Count Percent
Position 128
Label [EQTY_15] Minority women face extra obstacles in their 

careers because they are both minority and female.
Type Numeric
Format F3
1 Strongly Disagree 4508 31.1%
2 Disagree 3862 26.6%
3 Neither Agree nor Disagree 2031 14.0%
4 Agree 904 6.2%
5 Strongly agree 494 3.4%
993 Don't Know/NA 1239 8.5%
998 Missing-no response 1477 10.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 129
Label [EQTY_16] My agency has been successful in recruiting a 

diverse workforce
Type Numeric
Format F3
1 Strongly Disagree 737 5.1%
2 Disagree 1237 8.5%
3 Neither Agree nor Disagree 2546 17.5%
4 Agree 5041 34.7%
5 Strongly agree 2791 19.2%
993 Don't Know/NA 685 4.7%
998 Missing-no response 1478 10.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 130
Label [EQTY_17] My agency has been successful in retaining a 

diverse workforce
Type Numeric
Format F3
1 Strongly Disagree 892 6.1%
2 Disagree 1388 9.6%
3 Neither Agree nor Disagree 2830 19.5%
4 Agree 4564 31.4%
5 Strongly agree 2490 17.2%
993 Don't Know/NA 874 6.0%
998 Missing-no response 1477 10.2%
999 Missing-not asked 0 0.0%

Missing 
Values

EQTY_16
Standard 
Attributes

Valid 
Values

Missing 
Values

EQTY_15
Standard 
Attributes

Valid 
Values

EQTY_17
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 131
Label [PRV_01a] Agency prevents: Workplace violence
Type Numeric
Format F3
1 Strongly Disagree 372 2.6%
2 Disagree 630 4.3%
3 Neither Agree nor Disagree 1704 11.7%
4 Agree 5617 38.7%
5 Strongly agree 3856 26.6%
993 Don't Know/NA 830 5.7%
998 Missing-no response 1506 10.4%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 132
Label [PRV_01b] Agency prevents: Workplace aggression
Type Numeric
Format F3
1 Strongly Disagree 777 5.4%
2 Disagree 1166 8.0%
3 Neither Agree nor Disagree 1789 12.3%
4 Agree 4911 33.8%
5 Strongly agree 3391 23.4%
993 Don't Know/NA 974 6.7%
998 Missing-no response 1507 10.4%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 133
Label [PRV_01c] Agency prevents: Non-sexual harassment
Type Numeric
Format F3
1 Strongly Disagree 537 3.7%
2 Disagree 713 4.9%
3 Neither Agree nor Disagree 1670 11.5%
4 Agree 5438 37.5%
5 Strongly agree 3840 26.5%
993 Don't Know/NA 808 5.6%
998 Missing-no response 1509 10.4%
999 Missing-not asked 0 0.0%

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

PRV_01c
Standard 
Attributes

PRV_01a
Standard 
Attributes

Valid 
Values

Missing 
Values

PRV_01b
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Value Count Percent
Position 134
Label [PRV_01d] Agency prevents: Sexual harassment
Type Numeric
Format F3
1 Strongly Disagree 331 2.3%
2 Disagree 512 3.5%
3 Neither Agree nor Disagree 1642 11.3%
4 Agree 5579 38.4%
5 Strongly agree 4142 28.5%
993 Don't Know/NA 800 5.5%
998 Missing-no response 1509 10.4%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 135
Label [PRV_02a] Agency has policy prohibiting: ...workplace 

violence.
Type Numeric
Format F3
0 No 148 1.0%
1 Yes 11718 80.7%
990 Don't Know 1104 7.6%
998 Missing-no response 1545 10.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 136
Label [PRV_02b] Agency has policy prohibiting: ...workplace 

aggression/bullying.
Type Numeric
Format F3
0 No 459 3.2%
1 Yes 10578 72.9%
990 Don't Know 1929 13.3%
998 Missing-no response 1549 10.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 137
Label [PRV_02c] Agency has policy prohibiting: ...harassment 

that is based on legally protected bases other than sex 
(e.g., race, age, disability).

Type Numeric
Format F3
0 No 169 1.2%
1 Yes 12006 82.7%
990 Don't Know 788 5.4%
998 Missing-no response 1552 10.7%
999 Missing-not asked 0 0.0%

PRV_01d
Standard 
Attributes

Valid 
Values

PRV_02c
Standard 
Attributes

Valid 
Values
Missing 
Values

PRV_02b
Standard 
Attributes

Valid 
Values
Missing 
Values

Missing 
Values

PRV_02a
Standard 
Attributes

Valid 
Values
Missing 
Values
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Value Count Percent
Position 138
Label [PRV_02d] Agency has policy prohibiting: ...sexual 

harassment.
Type Numeric
Format F3
0 No 117 .8%
1 Yes 12365 85.2%
990 Don't Know 484 3.3%
998 Missing-no response 1549 10.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 139
Label [PRV_03a] Coworkers would stand up for someone 

experiencing: ...workplace violence.
Type Numeric
Format F3
1 Strongly Disagree 247 1.7%
2 Disagree 453 3.1%
3 Neither Agree nor Disagree 936 6.4%
4 Agree 4809 33.1%
5 Strongly agree 5722 39.4%
993 Don't Know/NA 781 5.4%
998 Missing-no response 1567 10.8%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 140
Label [PRV_03b] Coworkers would stand up for someone 

experiencing: ...workplace aggression/bullying that is not 
related to legally protected bases.

Type Numeric
Format F3
1 Strongly Disagree 536 3.7%
2 Disagree 1054 7.3%
3 Neither Agree nor Disagree 1428 9.8%
4 Agree 4390 30.2%
5 Strongly agree 4758 32.8%
993 Don't Know/NA 782 5.4%
998 Missing-no response 1567 10.8%
999 Missing-not asked 0 0.0%

Standard 
Attributes

Valid 
Values
Missing 
Values

PRV_03a
Standard 
Attributes

PRV_02d

Missing 
Values

Valid 
Values

Missing 
Values

PRV_03b
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 141
Label [PRV_03c] Coworkers would stand up for someone 

experiencing: ...harassment based on legally protected 
bases other than sex (e.g., race, age, disability).

Type Numeric
Format F3
1 Strongly Disagree 381 2.6%
2 Disagree 731 5.0%
3 Neither Agree nor Disagree 1384 9.5%
4 Agree 4615 31.8%
5 Strongly agree 4968 34.2%
993 Don't Know/NA 868 6.0%
998 Missing-no response 1568 10.8%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 142
Label [PRV_03d] Coworkers would stand up for someone 

experiencing: ...sexual harassment.
Type Numeric
Format F3
1 Strongly Disagree 286 2.0%
2 Disagree 560 3.9%
3 Neither Agree nor Disagree 1277 8.8%
4 Agree 4719 32.5%
5 Strongly agree 5260 36.2%
993 Don't Know/NA 844 5.8%
998 Missing-no response 1569 10.8%
999 Missing-not asked 0 0.0%

PRV_03d
Standard 
Attributes

Valid 
Values

Missing 
Values

PRV_03c
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 143
Label [DCP_01] Familiar with formal complaint channels for 

discrimination.
Type Numeric
Format F3
1 Strongly Disagree 190 1.3%
2 Disagree 749 5.2%
3 Neither Agree nor Disagree 1103 7.6%
4 Agree 6642 45.8%
5 Strongly agree 3821 26.3%
993 Don't Know/NA 400 2.8%
998 Missing-no response 1610 11.1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 144
Label [DCP_02] Confident that a charge of discrimination would 

be resolved fairly and justly.
Type Numeric
Format F3
1 Strongly Disagree 1147 7.9%
2 Disagree 1405 9.7%
3 Neither Agree nor Disagree 2799 19.3%
4 Agree 4118 28.4%
5 Strongly agree 2259 15.6%
993 Don't Know/NA 1175 8.1%
998 Missing-no response 1612 11.1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 145
Label [DCP_03] Management would act on a supervisor found to 

have engaged in prohibited discrimination.
Type Numeric
Format F3
1 Strongly Disagree 1080 7.4%
2 Disagree 1280 8.8%
3 Neither Agree nor Disagree 2424 16.7%
4 Agree 4448 30.6%
5 Strongly agree 2528 17.4%
993 Don't Know/NA 1143 7.9%
998 Missing-no response 1612 11.1%
999 Missing-not asked 0 0.0%

DCP_01
Standard 
Attributes

Valid 
Values

Missing 
Values

DCP_02

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

DCP_03
Standard 
Attributes
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Value Count Percent
Position 146
Label [DCP_04] Confident that a charge of sexual harassment 

would be resolved fairly and justly.
Type Numeric
Format F3
1 Strongly Disagree 812 5.6%
2 Disagree 1018 7.0%
3 Neither Agree nor Disagree 2678 18.4%
4 Agree 4529 31.2%
5 Strongly agree 2512 17.3%
993 Don't Know/NA 1353 9.3%
998 Missing-no response 1613 11.1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 147
Label [DCP_05] Management would act on a supervisor found to 

have engaged in sexual harassment.
Type Numeric
Format F3
1 Strongly Disagree 844 5.8%
2 Disagree 985 6.8%
3 Neither Agree nor Disagree 2307 15.9%
4 Agree 4727 32.6%
5 Strongly agree 2859 19.7%
993 Don't Know/NA 1181 8.1%
998 Missing-no response 1612 11.1%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 148
Label [WVOBS_01] Observed: Physical assault - serious injury

Type Numeric
Format F3
0 No 12796 88.2%
1 Yes 100 .7%
998 Missing-no response 1619 11.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 149
Label [WVOBS_02] Observed: Physical assault - no serious 

injury
Type Numeric
Format F3
0 No 12560 86.5%
1 Yes 335 2.3%
998 Missing-no response 1620 11.2%
999 Missing-not asked 0 0.0%

WVOBS_01
Standard 
Attributes

Valid 
Values
Missing 
Values

Missing 
Values

DCP_05
Standard 
Attributes

Valid 
Values

Missing 
Values

DCP_04
Standard 
Attributes

Valid 
Values

WVOBS_02
Standard 
Attributes

Valid 
Values
Missing 
Values
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Value Count Percent
Position 150
Label [WVOBS_03] Observed: Threat of assault
Type Numeric
Format F3
0 No 11854 81.7%
1 Yes 1039 7.2%
998 Missing-no response 1622 11.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 151
Label [WVOBS_04] Observed: Damage to property in order to 

intimidate
Type Numeric
Format F3
0 No 12521 86.3%
1 Yes 373 2.6%
998 Missing-no response 1621 11.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 152
Label [WVEXP_01] Experienced: Physical assault - serious 

injury
Type Numeric
Format F3
0 No 12826 88.4%
1 Yes 39 .3%
998 Missing-no response 1650 11.4%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 153
Label [WVEXP_02] Experienced: Physical assault - no serious 

injury
Type Numeric
Format F3
0 No 12749 87.8%
1 Yes 114 .8%
998 Missing-no response 1652 11.4%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 154
Label [WVEXP_03] Experienced: Threat of assault
Type Numeric
Format F3
0 No 12330 84.9%
1 Yes 531 3.7%
998 Missing-no response 1654 11.4%
999 Missing-not asked 0 0.0%

Missing 
Values

WVEXP_02
Standard 
Attributes

Valid 
Values
Missing 
Values

Valid 
Values
Missing 
Values

WVEXP_01
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values

WVOBS_04
Standard 
Attributes

WVOBS_03

WVEXP_03
Standard 
Attributes

Valid 
Values
Missing 
Values
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Value Count Percent
Position 155
Label [WVEXP_04] Experienced: Damage to property in order to 

intimidate
Type Numeric
Format F3
0 No 12675 87.3%
1 Yes 186 1.3%
998 Missing-no response 1654 11.4%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 156
Label [WVOFF_01a] Person who committed workplace violence: 

Your immediate supervisor
Type Numeric
Format F3
0 Not checked 1126 7.8%
1 Checked 111 .8%
998 Missing-no response 132 .9%
999 Missing-not asked 13146 90.6%

Value Count Percent
Position 157
Label [WVOFF_01b] Person who committed workplace violence: 

Other higher level supervisors
Type Numeric
Format F3
0 Not checked 1073 7.4%
1 Checked 164 1.1%
998 Missing-no response 132 .9%
999 Missing-not asked 13146 90.6%

Value Count Percent
Position 158
Label [WVOFF_01c] Person who committed workplace violence: 

Your coworkers
Type Numeric
Format F3
0 Not checked 882 6.1%
1 Checked 355 2.4%
998 Missing-no response 132 .9%
999 Missing-not asked 13146 90.6%

Value Count Percent
Position 159
Label [WVOFF_01d] Person who committed workplace violence: 

Your subordinates
Type Numeric
Format F3
0 Not checked 969 6.7%
1 Checked 268 1.8%
998 Missing-no response 132 .9%
999 Missing-not asked 13146 90.6%

Valid 
Values
Missing 
Values

WVOFF_01c
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values

WVOFF_01b
Standard 
Attributes

WVEXP_04
Standard 
Attributes

Valid 
Values
Missing 
Values

WVOFF_01a

Missing 
Values

WVOFF_01d
Standard 
Attributes

Valid 
Values
Missing 
Values
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Value Count Percent
Position 160
Label [WVOFF_01e] Person who committed workplace violence: 

Other employees
Type Numeric
Format F3
0 Not checked 951 6.6%
1 Checked 286 2.0%
998 Missing-no response 132 .9%
999 Missing-not asked 13146 90.6%

Value Count Percent
Position 161
Label [WVOFF_01f] Person who committed workplace violence: 

Contractors
Type Numeric
Format F3
0 Not checked 1172 8.1%
1 Checked 65 .4%
998 Missing-no response 132 .9%
999 Missing-not asked 13146 90.6%

Value Count Percent
Position 162
Label [WVOFF_01g] Person who committed workplace violence: 

Customers/members of the public (including clients, 
patients, inmates, or any others for whom your agency 
provides services)

Type Numeric
Format F3
0 Not checked 995 6.9%
1 Checked 242 1.7%
998 Missing-no response 132 .9%
999 Missing-not asked 13146 90.6%

Value Count Percent
Position 163
Label [WVOFF_01h] Person who committed workplace violence: 

Someone with a personal relationship with an employee 
(e.g., an abusive spouse or domestic partner)

Type Numeric
Format F3
0 Not checked 1158 8.0%
1 Checked 79 .5%
998 Missing-no response 132 .9%
999 Missing-not asked 13146 90.6%

Standard 
Attributes

Valid 
Values
Missing 
Values

WVOFF_01h
Standard 
Attributes

WVOFF_01f
Standard 
Attributes

Valid 
Values
Missing 
Values

WVOFF_01g

WVOFF_01e
Standard 
Attributes

Valid 
Values
Missing 
Values

Valid 
Values
Missing 
Values
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Value Count Percent
Position 164
Label [WVOFF_01i] Person who committed workplace violence: 

Criminal with no other connection to the workplace

Type Numeric
Format F3
0 Not checked 1205 8.3%
1 Checked 32 .2%
998 Missing-no response 132 .9%
999 Missing-not asked 13146 90.6%

Value Count Percent
Position 165
Label [WVOFF_01j] Person who committed workplace violence: 

Other
Type Numeric
Format F3
0 Not checked 1148 7.9%
1 Checked 89 .6%
998 Missing-no response 132 .9%
999 Missing-not asked 13146 90.6%

Value Count Percent
Position 166
Label [WAOBS_01] Observed: Physical intimidation
Type Numeric
Format F3
1 More than Once 867 6.0%
2 Once 803 5.5%
3 Never 11162 76.9%
998 Missing-no response 1683 11.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 167
Label [WAOBS_02] Observed: Verbal intimidation
Type Numeric
Format F3
1 More than Once 2584 17.8%
2 Once 1561 10.8%
3 Never 8688 59.9%
998 Missing-no response 1682 11.6%
999 Missing-not asked 0 0.0%

WAOBS_02
Standard 
Attributes

Valid 
Values

Missing 
Values

WAOBS_01
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

WVOFF_01j
Standard 
Attributes

Valid 
Values
Missing 
Values

WVOFF_01i
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 168
Label [WAOBS_03] Observed: Rumors or negative comments
Type Numeric
Format F3
1 More than Once 4243 29.2%
2 Once 1242 8.6%
3 Never 7331 50.5%
998 Missing-no response 1699 11.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 169
Label [WAOBS_04] Observed: Persistent undeserved criticism
Type Numeric
Format F3
1 More than Once 3338 23.0%
2 Once 1010 7.0%
3 Never 8467 58.3%
998 Missing-no response 1700 11.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 170
Label [WAOBS_05] Observed: Unreasonable work assignments

Type Numeric
Format F3
1 More than Once 1815 12.5%
2 Once 670 4.6%
3 Never 10330 71.2%
998 Missing-no response 1700 11.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 171
Label [WAOBS_06] Observed: Sabotaging or undermining 

performance
Type Numeric
Format F3
1 More than Once 2190 15.1%
2 Once 722 5.0%
3 Never 9904 68.2%
998 Missing-no response 1699 11.7%
999 Missing-not asked 0 0.0%

WAOBS_03

Missing 
Values

WAOBS_06
Standard 
Attributes

Valid 
Values

Missing 
Values

Valid 
Values

Missing 
Values

WAOBS_05
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

WAOBS_04
Standard 
Attributes



U.S. MSPB - 2016 Merit Principles Survey Path 1 (Release) - Data Dictionary 54 / 102

Value Count Percent
Position 172
Label [WAOBS_07] Observed: Exclusion from activities
Type Numeric
Format F3
1 More than Once 1844 12.7%
2 Once 589 4.1%
3 Never 10375 71.5%
998 Missing-no response 1707 11.8%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 173
Label [WAEXP_01] Experienced: Physical intimidation
Type Numeric
Format F3
1 More than Once 547 3.8%
2 Once 452 3.1%
3 Never 11794 81.3%
998 Missing-no response 1722 11.9%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 174
Label [WAEXP_02] Experienced: Verbal intimidation
Type Numeric
Format F3
1 More than Once 1511 10.4%
2 Once 984 6.8%
3 Never 10300 71.0%
998 Missing-no response 1720 11.8%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 175
Label [WAEXP_03] Experienced: Rumors or negative comments

Type Numeric
Format F3
1 More than Once 2616 18.0%
2 Once 1065 7.3%
3 Never 9090 62.6%
998 Missing-no response 1744 12.0%
999 Missing-not asked 0 0.0%

WAOBS_07
Standard 
Attributes

Valid 
Values

Missing 
Values

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

WAEXP_03
Standard 
Attributes

WAEXP_01
Standard 
Attributes

Valid 
Values

Missing 
Values

WAEXP_02
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Value Count Percent
Position 176
Label [WAEXP_04] Experienced: Persistent undeserved 

criticism
Type Numeric
Format F3
1 More than Once 2238 15.4%
2 Once 805 5.5%
3 Never 9744 67.1%
998 Missing-no response 1728 11.9%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 177
Label [WAEXP_05] Experienced: Unreasonable work 

assignments
Type Numeric
Format F3
1 More than Once 1299 8.9%
2 Once 533 3.7%
3 Never 10950 75.4%
998 Missing-no response 1733 11.9%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 178
Label [WAEXP_06] Experienced: Sabotaging or undermining 

performance
Type Numeric
Format F3
1 More than Once 1773 12.2%
2 Once 606 4.2%
3 Never 10405 71.7%
998 Missing-no response 1731 11.9%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 179
Label [WAEXP_07] Experienced: Exclusion from activities
Type Numeric
Format F3
1 More than Once 1347 9.3%
2 Once 411 2.8%
3 Never 11021 75.9%
998 Missing-no response 1736 12.0%
999 Missing-not asked 0 0.0%

Missing 
Values

WAEXP_05
Standard 
Attributes

Valid 
Values

Missing 
Values

WAEXP_04
Standard 
Attributes

Valid 
Values

WAEXP_07
Standard 
Attributes

Valid 
Values

Missing 
Values

WAEXP_06
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 180
Label [WAEFF_01] Effectiveness of response to aggression: 

Avoid the person(s) doing the sexual harassment
Type Numeric
Format F3
1 Very Ineffective 4698 32.4%
2 Somewhat Ineffective 2801 19.3%
3 Neutral 1443 9.9%
4 Somewhat Effective 2295 15.8%
5 Very Effective 467 3.2%
990 Don't Know 1025 7.1%
998 Missing-no response 1786 12.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 181
Label [WAEFF_02] Effectiveness of response to aggression: 

Ask or tell the person(s) doing the sexual harassment to 
stop

Type Numeric
Format F3
1 Very Ineffective 787 5.4%
2 Somewhat Ineffective 1319 9.1%
3 Neutral 1446 10.0%
4 Somewhat Effective 5975 41.2%
5 Very Effective 2128 14.7%
990 Don't Know 1073 7.4%
998 Missing-no response 1787 12.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 182
Label [WAEFF_03] Effectiveness of response to aggression: 

Threaten to tell or tell others
Type Numeric
Format F3
1 Very Ineffective 1417 9.8%
2 Somewhat Ineffective 1653 11.4%
3 Neutral 2190 15.1%
4 Somewhat Effective 4835 33.3%
5 Very Effective 1560 10.7%
990 Don't Know 1072 7.4%
998 Missing-no response 1788 12.3%
999 Missing-not asked 0 0.0%

Valid 
Values

Missing 
Values

WAEFF_03
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

WAEFF_02
Standard 
Attributes

WAEFF_01

Missing 
Values
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Value Count Percent
Position 183
Label [WAEFF_04] Effectiveness of response to aggression: 

Report the behavior to the supervisor or other officials
Type Numeric
Format F3
1 Very Ineffective 534 3.7%
2 Somewhat Ineffective 534 3.7%
3 Neutral 883 6.1%
4 Somewhat Effective 4148 28.6%
5 Very Effective 5955 41.0%
990 Don't Know 675 4.7%
998 Missing-no response 1786 12.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 184
Label [WAEFF_05] Effectiveness of response to aggression: File 

a formal complaint, such as an EEO complaint or a 
grievance

Type Numeric
Format F3
1 Very Ineffective 513 3.5%
2 Somewhat Ineffective 441 3.0%
3 Neutral 972 6.7%
4 Somewhat Effective 3403 23.4%
5 Very Effective 6494 44.7%
990 Don't Know 904 6.2%
998 Missing-no response 1788 12.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 185
Label [WAEFF_06] Effectiveness of response to aggression: 

Make a joke of the behavior
Type Numeric
Format F3
1 Very Ineffective 8156 56.2%
2 Somewhat Ineffective 1962 13.5%
3 Neutral 1192 8.2%
4 Somewhat Effective 420 2.9%
5 Very Effective 133 .9%
990 Don't Know 864 6.0%
998 Missing-no response 1788 12.3%
999 Missing-not asked 0 0.0%

WAEFF_06
Standard 
Attributes

Valid 
Values

Missing 
Values

WAEFF_05
Standard 
Attributes

Valid 
Values

Missing 
Values

WAEFF_04
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 186
Label [WAEFF_07] Effectiveness of response to aggression: Go 

along with the behavior
Type Numeric
Format F3
1 Very Ineffective 10055 69.3%
2 Somewhat Ineffective 909 6.3%
3 Neutral 714 4.9%
4 Somewhat Effective 163 1.1%
5 Very Effective 109 .8%
990 Don't Know 774 5.3%
998 Missing-no response 1791 12.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 187
Label [WAEFF_08] Effectiveness of response to aggression: 

Change jobs/locations
Type Numeric
Format F3
1 Very Ineffective 3721 25.6%
2 Somewhat Ineffective 1113 7.7%
3 Neutral 2388 16.5%
4 Somewhat Effective 2247 15.5%
5 Very Effective 2044 14.1%
990 Don't Know 1207 8.3%
998 Missing-no response 1795 12.4%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 188
Label [WAEFF_09] Effectiveness of response to aggression: 

Ignore the behavior or do nothing
Type Numeric
Format F3
1 Very Ineffective 6002 41.4%
2 Somewhat Ineffective 2477 17.1%
3 Neutral 1559 10.7%
4 Somewhat Effective 1685 11.6%
5 Very Effective 310 2.1%
990 Don't Know 701 4.8%
998 Missing-no response 1781 12.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 189
Label [WAOFF_01a] Target of aggression: You
Type Numeric
Format F3
0 Not checked 4100 28.2%
1 Checked 2779 19.1%
998 Missing-no response 523 3.6%
999 Missing-not asked 7113 49.0%

Standard 
Attributes

Valid 
Values

Missing 
Values

WAEFF_08
Standard 
Attributes

WAEFF_07

Missing 
Values

WAOFF_01a
Standard 
Attributes

Valid 
Values
Missing 
Values

Valid 
Values

Missing 
Values

WAEFF_09
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 190
Label [WAOFF_01b] Target of aggression: Another person/other 

people
Type Numeric
Format F3
0 Not checked 3400 23.4%
1 Checked 3479 24.0%
998 Missing-no response 523 3.6%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 191
Label [WAOFF_01c] Target of aggression: No one specifically
Type Numeric
Format F3
0 Not checked 4727 32.6%
1 Checked 2152 14.8%
998 Missing-no response 523 3.6%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 192
Label [WAOFF_02a] Person who committed aggression: Your 

immediate supervisor
Type Numeric
Format F3
0 Not checked 4741 32.7%
1 Checked 1333 9.2%
998 Missing-no response 1328 9.1%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 193
Label [WAOFF_02b] Person who committed aggression: Other 

higher level supervisors
Type Numeric
Format F3
0 Not checked 4332 29.8%
1 Checked 1742 12.0%
998 Missing-no response 1328 9.1%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 194
Label [WAOFF_02c] Person who committed aggression: Your 

coworkers
Type Numeric
Format F3
0 Not checked 3946 27.2%
1 Checked 2128 14.7%
998 Missing-no response 1328 9.1%
999 Missing-not asked 7113 49.0%

Value Count Percent

WAOFF_01c
Standard 
Attributes

Valid 
Values
Missing 
Values

WAOFF_02a

WAOFF_01b
Standard 
Attributes

Valid 
Values
Missing 
Values

Missing 
Values

WAOFF_02d

Valid 
Values
Missing 
Values

WAOFF_02c
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values

WAOFF_02b
Standard 
Attributes
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Position 195
Label [WAOFF_02d] Person who committed aggression: Your 

subordinates
Type Numeric
Format F3
0 Not checked 5083 35.0%
1 Checked 991 6.8%
998 Missing-no response 1328 9.1%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 196
Label [WAOFF_02e] Person who committed aggression: Other 

employees
Type Numeric
Format F3
0 Not checked 4564 31.4%
1 Checked 1510 10.4%
998 Missing-no response 1328 9.1%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 197
Label [WAOFF_02f] Person who committed aggression: 

Contractors
Type Numeric
Format F3
0 Not checked 5842 40.2%
1 Checked 232 1.6%
998 Missing-no response 1328 9.1%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 198
Label [WAOFF_02g] Person who committed aggression: 

Customers/members of the public (including clients, 
patients, inmates, or any others for whom your agency 
provides services)

Type Numeric
Format F3
0 Not checked 5592 38.5%
1 Checked 482 3.3%
998 Missing-no response 1328 9.1%
999 Missing-not asked 7113 49.0%

WAOFF_02e
Standard 
Attributes

Valid 
Values
Missing 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values

WAOFF_02f
Standard 
Attributes

Valid 
Values
Missing 
Values

WAOFF_02g
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Value Count Percent
Position 199
Label [WAOFF_02h] Person who committed aggression: 

Someone with a personal relationship with an employee 
(e.g., an abusive spouse or domestic partner)

Type Numeric
Format F3
0 Not checked 5914 40.7%
1 Checked 160 1.1%
998 Missing-no response 1328 9.1%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 200
Label [WAOFF_02i] Person who committed aggression: Criminal 

with no other connection to the workplace
Type Numeric
Format F3
0 Not checked 6031 41.6%
1 Checked 43 .3%
998 Missing-no response 1328 9.1%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 201
Label [WAOFF_02j] Person who committed aggression: Other
Type Numeric
Format F3
0 Not checked 5632 38.8%
1 Checked 442 3.0%
998 Missing-no response 1328 9.1%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 202
Label [WAOFF_03] Sex of the aggressor(s)?
Type Numeric
Format F3
1 Males and females 1210 8.3%
2 Two or more females 321 2.2%
3 Two or more males 385 2.7%
4 Female 1400 9.6%
5 Male 2390 16.5%
990 Not sure because harassers were anonymous 388 2.7%
998 Missing-no response 1308 9.0%
999 Missing-not asked 7113 49.0%

Missing 
Values

WAOFF_02j
Standard 
Attributes

Valid 
Values
Missing 
Values

Valid 
Values
Missing 
Values

WAOFF_02i
Standard 
Attributes

Valid 
Values

WAOFF_02h
Standard 
Attributes

WAOFF_03
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 203
Label [WAFAC_01a] Factor in harassment: Political affiliation
Type Numeric
Format F3
1 Strongly Disagree 2322 16.0%
2 Disagree 1537 10.6%
3 Neither Agree nor Disagree 606 4.2%
4 Agree 141 1.0%
5 Strongly agree 89 .6%
993 Don't Know/NA 1515 10.4%
998 Missing-no response 1192 8.2%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 204
Label [WAFAC_01b] Factor in harassment: Race
Type Numeric
Format F3
1 Strongly Disagree 1919 13.2%
2 Disagree 1262 8.7%
3 Neither Agree nor Disagree 680 4.7%
4 Agree 628 4.3%
5 Strongly agree 394 2.7%
993 Don't Know/NA 1328 9.1%
998 Missing-no response 1191 8.2%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 205
Label [WAFAC_01c] Factor in harassment: Color
Type Numeric
Format F3
1 Strongly Disagree 2001 13.8%
2 Disagree 1337 9.2%
3 Neither Agree nor Disagree 708 4.9%
4 Agree 469 3.2%
5 Strongly agree 314 2.2%
993 Don't Know/NA 1376 9.5%
998 Missing-no response 1197 8.2%
999 Missing-not asked 7113 49.0%

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

WAFAC_01c
Standard 
Attributes

WAFAC_01a
Standard 
Attributes

Valid 
Values

Missing 
Values

WAFAC_01b
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Value Count Percent
Position 206
Label [WAFAC_01d] Factor in harassment: Religion
Type Numeric
Format F3
1 Strongly Disagree 2259 15.6%
2 Disagree 1540 10.6%
3 Neither Agree nor Disagree 689 4.7%
4 Agree 175 1.2%
5 Strongly agree 89 .6%
993 Don't Know/NA 1453 10.0%
998 Missing-no response 1197 8.2%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 207
Label [WAFAC_01e] Factor in harassment: National origin
Type Numeric
Format F3
1 Strongly Disagree 2226 15.3%
2 Disagree 1484 10.2%
3 Neither Agree nor Disagree 713 4.9%
4 Agree 234 1.6%
5 Strongly agree 131 .9%
993 Don't Know/NA 1416 9.8%
998 Missing-no response 1198 8.3%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 208
Label [WAFAC_01f] Factor in harassment: Sex
Type Numeric
Format F3
1 Strongly Disagree 1631 11.2%
2 Disagree 1063 7.3%
3 Neither Agree nor Disagree 750 5.2%
4 Agree 910 6.3%
5 Strongly agree 611 4.2%
993 Don't Know/NA 1246 8.6%
998 Missing-no response 1191 8.2%
999 Missing-not asked 7113 49.0%

WAFAC_01d
Standard 
Attributes

Valid 
Values

WAFAC_01f
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

WAFAC_01e
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 209
Label [WAFAC_01g] Factor in harassment: Marital status
Type Numeric
Format F3
1 Strongly Disagree 2205 15.2%
2 Disagree 1496 10.3%
3 Neither Agree nor Disagree 776 5.3%
4 Agree 190 1.3%
5 Strongly agree 90 .6%
993 Don't Know/NA 1447 10.0%
998 Missing-no response 1198 8.3%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 210
Label [WAFAC_01h] Factor in harassment: Age
Type Numeric
Format F3
1 Strongly Disagree 1866 12.9%
2 Disagree 1240 8.5%
3 Neither Agree nor Disagree 806 5.6%
4 Agree 575 4.0%
5 Strongly agree 362 2.5%
993 Don't Know/NA 1362 9.4%
998 Missing-no response 1191 8.2%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 211
Label [WAFAC_01i] Factor in harassment: Disability
Type Numeric
Format F3
1 Strongly Disagree 2281 15.7%
2 Disagree 1504 10.4%
3 Neither Agree nor Disagree 700 4.8%
4 Agree 184 1.3%
5 Strongly agree 155 1.1%
993 Don't Know/NA 1377 9.5%
998 Missing-no response 1201 8.3%
999 Missing-not asked 7113 49.0%

Standard 
Attributes

Valid 
Values

Missing 
Values

WAFAC_01i
Standard 
Attributes

WAFAC_01g
Standard 
Attributes

Valid 
Values

Missing 
Values

WAFAC_01h

Valid 
Values

Missing 
Values
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Value Count Percent
Position 212
Label [WAFAC_01j] Factor in harassment: Sexual orientation
Type Numeric
Format F3
1 Strongly Disagree 2317 16.0%
2 Disagree 1527 10.5%
3 Neither Agree nor Disagree 705 4.9%
4 Agree 148 1.0%
5 Strongly agree 110 .8%
993 Don't Know/NA 1392 9.6%
998 Missing-no response 1203 8.3%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 213
Label [WAFAC_01k] Factor in harassment: Status as a parent or 

caregiver
Type Numeric
Format F3
1 Strongly Disagree 2264 15.6%
2 Disagree 1501 10.3%
3 Neither Agree nor Disagree 717 4.9%
4 Agree 162 1.1%
5 Strongly agree 126 .9%
993 Don't Know/NA 1424 9.8%
998 Missing-no response 1208 8.3%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 214
Label [WAFAC_01l] Factor in harassment: Performance of 

target (above average)
Type Numeric
Format F3
1 Strongly Disagree 686 4.7%
2 Disagree 598 4.1%
3 Neither Agree nor Disagree 946 6.5%
4 Agree 1644 11.3%
5 Strongly agree 1251 8.6%
993 Don't Know/NA 1086 7.5%
998 Missing-no response 1191 8.2%
999 Missing-not asked 7113 49.0%

WAFAC_01l
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

WAFAC_01k
Standard 
Attributes

Valid 
Values

Missing 
Values

WAFAC_01j
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 215
Label [WAFAC_01m] Factor in harassment: Performance of 

target (below average)
Type Numeric
Format F3
1 Strongly Disagree 2019 13.9%
2 Disagree 1217 8.4%
3 Neither Agree nor Disagree 1003 6.9%
4 Agree 551 3.8%
5 Strongly agree 227 1.6%
993 Don't Know/NA 1188 8.2%
998 Missing-no response 1197 8.2%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 216
Label [WAFAC_01n] Factor in harassment: Aggressor harasses 

everyone
Type Numeric
Format F3
1 Strongly Disagree 749 5.2%
2 Disagree 1142 7.9%
3 Neither Agree nor Disagree 1267 8.7%
4 Agree 1323 9.1%
5 Strongly agree 564 3.9%
993 Don't Know/NA 1160 8.0%
998 Missing-no response 1197 8.2%
999 Missing-not asked 7113 49.0%

WAFAC_01m
Standard 
Attributes

Valid 
Values

Missing 
Values

WAFAC_01n
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 217
Label [WAFAC_03] MIF in harassment
Type Numeric
Format F3
1 The person doing the harassment frequently harasses 

others
1074 7.4%

2 The target of harassment was a below average performer 367 2.5%

3 The target of harassment was an above average 
performer

658 4.5%

4 Status as a parent or caregiver 48 .3%
5 Sexual Orientation 82 .6%
6 Disability 96 .7%
7 Age 221 1.5%
8 Marital Status 21 .1%
9 Sex 683 4.7%
10 National Origin 49 .3%
11 Religion 36 .2%
12 Color 74 .5%
13 Race 441 3.0%
14 Political Affiliation 61 .4%
990 Don't Know 2291 15.8%
998 Missing-no response 1200 8.3%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 218
Label [WAACT_01] Response to aggression: Avoided the 

harasser(s)
Type Numeric
Format F3
0 No 3201 22.1%
1 Yes 2842 19.6%
998 Missing-no response 1359 9.4%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 219
Label [WAACT_02] Response to aggression: Asked the 

harasser(s) to stop
Type Numeric
Format F3
0 No 3283 22.6%
1 Yes 2726 18.8%
998 Missing-no response 1393 9.6%
999 Missing-not asked 7113 49.0%

Missing 
Values

WAACT_02
Standard 
Attributes

Valid 
Values
Missing 
Values

Valid 
Values

Missing 
Values

WAACT_01
Standard 
Attributes

Valid 
Values

WAFAC_03
Standard 
Attributes
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Value Count Percent
Position 220
Label [WAACT_03] Response to aggression: Tthreatened to tell 

or told others
Type Numeric
Format F3
0 No 3906 26.9%
1 Yes 2086 14.4%
998 Missing-no response 1410 9.7%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 221
Label [WAACT_04] Response to aggression: Reported the 

behavior to the supervisor or other officials
Type Numeric
Format F3
0 No 2913 20.1%
1 Yes 3090 21.3%
998 Missing-no response 1399 9.6%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 222
Label [WAACT_05] Response to aggression: Filed a formal 

complaint
Type Numeric
Format F3
0 No 5291 36.5%
1 Yes 699 4.8%
998 Missing-no response 1412 9.7%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 223
Label [WAACT_06] Response to aggression: Made a joke of the 

behavior
Type Numeric
Format F3
0 No 5662 39.0%
1 Yes 325 2.2%
998 Missing-no response 1415 9.7%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 224
Label [WAACT_07] Response to aggression: Went along with 

the behavior
Type Numeric
Format F3
0 No 5619 38.7%
1 Yes 370 2.5%
998 Missing-no response 1413 9.7%
999 Missing-not asked 7113 49.0%

WAACT_03
Standard 
Attributes

Valid 
Values
Missing 
Values

Missing 
Values

Valid 
Values
Missing 
Values

WAACT_07
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values

WAACT_06
Standard 
Attributes

WAACT_04
Standard 
Attributes

Valid 
Values
Missing 
Values

WAACT_05
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Value Count Percent
Position 225
Label [WAACT_08] Response to aggression: I changed jobs or 

locations
Type Numeric
Format F3
0 No 5328 36.7%
1 Yes 648 4.5%
998 Missing-no response 1426 9.8%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 226
Label [WAACT_09] Response to aggression: Ignored the 

behavior or did nothing
Type Numeric
Format F3
0 No 4511 31.1%
1 Yes 1483 10.2%
998 Missing-no response 1408 9.7%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 227
Label [WAACT_10] Response to aggression: Other
Type Numeric
Format F3
0 No 4196 28.9%
1 Yes 1520 10.5%
998 Missing-no response 1686 11.6%
999 Missing-not asked 7113 49.0%

WAACT_08
Standard 
Attributes

Valid 
Values
Missing 
Values

WAACT_10
Standard 
Attributes

Valid 
Values
Missing 
Values

WAACT_09
Standard 
Attributes

Valid 
Values
Missing 
Values
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Value Count Percent
Position 228
Label [WAOUT_01] Effect of response to aggression: Avoided 

the harasser(s)
Type Numeric
Format F3
1 Made things worse 165 1.1%
2 Made no difference 1414 9.7%
3 Made things better 577 4.0%
990 Don't Know 488 3.4%
993 Not Applicable (I did not do this action.) 170 1.2%
998 Missing-no response 28 .2%
999 Missing-not asked 11673 80.4%

Value Count Percent
Position 229
Label [WAOUT_02] Effect of response to aggression: Asked the 

harasser(s) to stop
Type Numeric
Format F3
1 Made things worse 401 2.8%
2 Made no difference 1066 7.3%
3 Made things better 856 5.9%
990 Don't Know 233 1.6%
993 Not Applicable (I did not do this action.) 145 1.0%
998 Missing-no response 25 .2%
999 Missing-not asked 11789 81.2%

Value Count Percent
Position 230
Label [WAOUT_03] Effect of response to aggression: 

Threatened to tell or told others
Type Numeric
Format F3
1 Made things worse 301 2.1%
2 Made no difference 902 6.2%
3 Made things better 502 3.5%
990 Don't Know 251 1.7%
993 Not Applicable (I did not do this action.) 112 .8%
998 Missing-no response 18 .1%
999 Missing-not asked 12429 85.6%

Valid 
Values

Missing 
Values

WAOUT_03
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

WAOUT_02
Standard 
Attributes

WAOUT_01

Missing 
Values
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Value Count Percent
Position 231
Label [WAOUT_04] Effect of response to aggression: Reported 

the behavior to the supervisor or other officials
Type Numeric
Format F3
1 Made things worse 415 2.9%
2 Made no difference 1162 8.0%
3 Made things better 979 6.7%
990 Don't Know 371 2.6%
993 Not Applicable (I did not do this action.) 134 .9%
998 Missing-no response 29 .2%
999 Missing-not asked 11425 78.7%

Value Count Percent
Position 232
Label [WAOUT_05] Effect of response to aggression: Filed a 

formal complaint
Type Numeric
Format F3
1 Made things worse 187 1.3%
2 Made no difference 193 1.3%
3 Made things better 185 1.3%
990 Don't Know 85 .6%
993 Not Applicable (I did not do this action.) 44 .3%
998 Missing-no response 5 .0%
999 Missing-not asked 13816 95.2%

Value Count Percent
Position 233
Label [WAOUT_06] Effect of response to aggression: Made a 

joke of the behavior
Type Numeric
Format F3
1 Made things worse 16 .1%
2 Made no difference 166 1.1%
3 Made things better 56 .4%
990 Don't Know 62 .4%
993 Not Applicable (I did not do this action.) 20 .1%
998 Missing-no response 5 .0%
999 Missing-not asked 14190 97.8%

WAOUT_06
Standard 
Attributes

Valid 
Values

Missing 
Values

WAOUT_05
Standard 
Attributes

Valid 
Values

Missing 
Values

WAOUT_04
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 234
Label [WAOUT_07] Effect of response to aggression: Went 

along with the behavior
Type Numeric
Format F3
1 Made things worse 50 .3%
2 Made no difference 225 1.6%
3 Made things better 22 .2%
990 Don't Know 43 .3%
993 Not Applicable (I did not do this action.) 22 .2%
998 Missing-no response 8 .1%
999 Missing-not asked 14145 97.5%

Value Count Percent
Position 235
Label [WAOUT_08] Effect of response to aggression: I changed 

jobs or locations
Type Numeric
Format F3
1 Made things worse 27 .2%
2 Made no difference 79 .5%
3 Made things better 457 3.1%
990 Don't Know 59 .4%
993 Not Applicable (I did not do this action.) 19 .1%
998 Missing-no response 7 .0%
999 Missing-not asked 13867 95.5%

Value Count Percent
Position 236
Label [WAOUT_09] Effect of response to aggression: Ignored 

the behavior or did nothing
Type Numeric
Format F3
1 Made things worse 91 .6%
2 Made no difference 876 6.0%
3 Made things better 141 1.0%
990 Don't Know 293 2.0%
993 Not Applicable (I did not do this action.) 65 .4%
998 Missing-no response 17 .1%
999 Missing-not asked 13032 89.8%

Standard 
Attributes

Valid 
Values

Missing 
Values

WAOUT_08
Standard 
Attributes

WAOUT_07

Missing 
Values

Valid 
Values

Missing 
Values

WAOUT_09
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 237
Label [WAOUT_11a] Result of  aggression: Work assignments 

or conditions got worse
Type Numeric
Format F3
0 No 4784 33.0%
1 Yes 1162 8.0%
990 Don't Know 650 4.5%
998 Missing-no response 806 5.6%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 238
Label [WAOUT_11b] Result of  aggression: Denied a promotion, 

pay increase, good performance rating, or good reference

Type Numeric
Format F3
0 No 4626 31.9%
1 Yes 1056 7.3%
990 Don't Know 917 6.3%
998 Missing-no response 803 5.5%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 239
Label [WAOUT_11c] Result of  aggression: Reassigned or 

transferred against my wishes
Type Numeric
Format F3
0 No 5773 39.8%
1 Yes 337 2.3%
990 Don't Know 479 3.3%
998 Missing-no response 813 5.6%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 240
Label [WAOUT_11d] Result of  aggression: Transferred or quit
Type Numeric
Format F3
0 No 5702 39.3%
1 Yes 450 3.1%
990 Don't Know 435 3.0%
998 Missing-no response 815 5.6%
999 Missing-not asked 7113 49.0%

WAOUT_11c
Standard 
Attributes

Valid 
Values
Missing 
Values

WAOUT_11d

WAOUT_11b
Standard 
Attributes

Valid 
Values
Missing 
Values

WAOUT_11a
Standard 
Attributes

Valid 
Values
Missing 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values
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Value Count Percent
Position 241
Label [WAOUT_11e] Result of  aggression: Work assignments 

or conditions got better
Type Numeric
Format F3
0 No 5247 36.1%
1 Yes 667 4.6%
990 Don't Know 675 4.7%
998 Missing-no response 813 5.6%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 242
Label [WAOUT_11f] Result of  aggression: Corrective action 

was taken against the harasser(s)
Type Numeric
Format F3
0 No 4332 29.8%
1 Yes 1105 7.6%
990 Don't Know 1153 7.9%
998 Missing-no response 812 5.6%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 243
Label [WAOUT_11g] Result of  aggression: Used sick leave
Type Numeric
Format F3
0 No 5156 35.5%
1 Yes 1014 7.0%
990 Don't Know 420 2.9%
998 Missing-no response 812 5.6%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 244
Label [WAOUT_11h] Result of  aggression: Used annual leave
Type Numeric
Format F3
0 No 5154 35.5%
1 Yes 1019 7.0%
990 Don't Know 418 2.9%
998 Missing-no response 811 5.6%
999 Missing-not asked 7113 49.0%

WAOUT_11h
Standard 
Attributes

Valid 
Values
Missing 
Values

Missing 
Values

WAOUT_11g
Standard 
Attributes

Valid 
Values
Missing 
Values

Valid 
Values
Missing 
Values

WAOUT_11f
Standard 
Attributes

Valid 
Values

WAOUT_11e
Standard 
Attributes
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Value Count Percent
Position 245
Label [WAOUT_11i] Result of  aggression: Productivity was 

reduced
Type Numeric
Format F3
0 No 4509 31.1%
1 Yes 1582 10.9%
990 Don't Know 494 3.4%
998 Missing-no response 817 5.6%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 246
Label [WAOUT_11j] Result of  aggression: No changes occurred

Type Numeric
Format F3
0 No 3342 23.0%
1 Yes 1985 13.7%
990 Don't Know 1238 8.5%
998 Missing-no response 837 5.8%
999 Missing-not asked 7113 49.0%

Value Count Percent
Position 247
Label [SHBEH_01] Behavior is sexual harassment: Unwelcome 

communications of a sexual nature
Type Numeric
Format F3
1 Strongly Disagree 93 .6%
2 Disagree 124 .9%
3 Neither Agree nor Disagree 341 2.3%
4 Agree 3152 21.7%
5 Strongly agree 8513 58.6%
993 Don't Know/NA 168 1.2%
998 Missing-no response 2124 14.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 248
Label [SHBEH_02] Behavior is sexual harassment: Unwelcome 

invasion of personal space
Type Numeric
Format F3
1 Strongly Disagree 89 .6%
2 Disagree 232 1.6%
3 Neither Agree nor Disagree 861 5.9%
4 Agree 3715 25.6%
5 Strongly agree 7297 50.3%
993 Don't Know/NA 191 1.3%
998 Missing-no response 2130 14.7%
999 Missing-not asked 0 0.0%

Value Count Percent

Missing 
Values

SHBEH_03

Valid 
Values

Missing 
Values

SHBEH_02
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values

SHBEH_01
Standard 
Attributes

WAOUT_11i
Standard 
Attributes

Valid 
Values
Missing 
Values

WAOUT_11j
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Position 249
Label [SHBEH_03] Behavior is sexual harassment: Unwelcome 

sexually suggestive looks or gestures
Type Numeric
Format F3
1 Strongly Disagree 92 .6%
2 Disagree 139 1.0%
3 Neither Agree nor Disagree 514 3.5%
4 Agree 3513 24.2%
5 Strongly agree 7935 54.7%
993 Don't Know/NA 189 1.3%
998 Missing-no response 2133 14.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 250
Label [SHBEH_04] Behavior is sexual harassment: Pressure for 

sexual favors
Type Numeric
Format F3
1 Strongly Disagree 101 .7%
2 Disagree 79 .5%
3 Neither Agree nor Disagree 136 .9%
4 Agree 1592 11.0%
5 Strongly agree 10323 71.1%
993 Don't Know/NA 156 1.1%
998 Missing-no response 2128 14.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 251
Label [SHBEH_05] Behavior is sexual harassment: Pressure for 

dates
Type Numeric
Format F3
1 Strongly Disagree 104 .7%
2 Disagree 122 .8%
3 Neither Agree nor Disagree 342 2.4%
4 Agree 2196 15.1%
5 Strongly agree 9450 65.1%
993 Don't Know/NA 170 1.2%
998 Missing-no response 2131 14.7%
999 Missing-not asked 0 0.0%

Standard 
Attributes

Valid 
Values

Missing 
Values

SHBEH_05
Standard 
Attributes

Valid 
Values

Missing 
Values

SHBEH_04
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 252
Label [SHBEH_06] Behavior is sexual harassment: Unwelcome 

sexual teasing, jokes, comments or questions
Type Numeric
Format F3
1 Strongly Disagree 96 .7%
2 Disagree 110 .8%
3 Neither Agree nor Disagree 355 2.4%
4 Agree 2871 19.8%
5 Strongly agree 8785 60.5%
993 Don't Know/NA 166 1.1%
998 Missing-no response 2132 14.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 253
Label [SHBEH_07] Behavior is sexual harassment: The 

presence of sexually oriented material
Type Numeric
Format F3
1 Strongly Disagree 124 .9%
2 Disagree 224 1.5%
3 Neither Agree nor Disagree 682 4.7%
4 Agree 2742 18.9%
5 Strongly agree 8427 58.1%
993 Don't Know/NA 187 1.3%
998 Missing-no response 2129 14.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 254
Label [SHBEH_08] Behavior is sexual harassment: Sexually 

oriented conversations in front of others
Type Numeric
Format F3
1 Strongly Disagree 137 .9%
2 Disagree 456 3.1%
3 Neither Agree nor Disagree 1502 10.3%
4 Agree 3504 24.1%
5 Strongly agree 6569 45.3%
993 Don't Know/NA 217 1.5%
998 Missing-no response 2130 14.7%
999 Missing-not asked 0 0.0%

Valid 
Values

Missing 
Values

SHBEH_08
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

SHBEH_07
Standard 
Attributes

SHBEH_06

Missing 
Values
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Value Count Percent
Position 255
Label [SHBEH_09] Behavior is sexual harassment: Offer of 

preferential treatment in exchange for sexual favors
Type Numeric
Format F3
1 Strongly Disagree 100 .7%
2 Disagree 92 .6%
3 Neither Agree nor Disagree 170 1.2%
4 Agree 1573 10.8%
5 Strongly agree 10275 70.8%
993 Don't Know/NA 172 1.2%
998 Missing-no response 2133 14.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 256
Label [SHBEH_10] Behavior is sexual harassment: Different 

treatment based on sex/gender (e.g., quality or nature of 
assignments)

Type Numeric
Format F3
1 Strongly Disagree 151 1.0%
2 Disagree 444 3.1%
3 Neither Agree nor Disagree 886 6.1%
4 Agree 2828 19.5%
5 Strongly agree 7828 53.9%
993 Don't Know/NA 249 1.7%
998 Missing-no response 2129 14.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 257
Label [SHBEH_11] Behavior is sexual harassment: Use of 

derogatory or unprofessional terms related to a person's 
sex/gender

Type Numeric
Format F3
1 Strongly Disagree 123 .8%
2 Disagree 233 1.6%
3 Neither Agree nor Disagree 486 3.3%
4 Agree 2795 19.3%
5 Strongly agree 8548 58.9%
993 Don't Know/NA 196 1.4%
998 Missing-no response 2134 14.7%
999 Missing-not asked 0 0.0%

SHBEH_11
Standard 
Attributes

Valid 
Values

Missing 
Values

SHBEH_10
Standard 
Attributes

Valid 
Values

Missing 
Values

SHBEH_09
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 258
Label [SHBEH_12] Behavior is sexual harassment: Stalking
Type Numeric
Format F3
1 Strongly Disagree 118 .8%
2 Disagree 148 1.0%
3 Neither Agree nor Disagree 276 1.9%
4 Agree 1720 11.8%
5 Strongly agree 9932 68.4%
993 Don't Know/NA 185 1.3%
998 Missing-no response 2136 14.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 259
Label [SHBEH_13] Behavior is sexual harassment: Attempted or 

actual rape or sexual assault
Type Numeric
Format F3
1 Strongly Disagree 149 1.0%
2 Disagree 109 .8%
3 Neither Agree nor Disagree 127 .9%
4 Agree 1038 7.2%
5 Strongly agree 10783 74.3%
993 Don't Know/NA 176 1.2%
998 Missing-no response 2133 14.7%
999 Missing-not asked 0 0.0%

Standard 
Attributes

Valid 
Values

Missing 
Values

SHBEH_13
Standard 
Attributes

SHBEH_12

Valid 
Values

Missing 
Values
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Value Count Percent
Position 260
Label [SHEFF_01] Effectiveness of response to sexual 

harassment: Avoid the person(s) doing the sexual 
harassment

Type Numeric
Format F3
1 Very Ineffective 4375 30.1%
2 Somewhat Ineffective 3274 22.6%
3 Neutral 1076 7.4%
4 Somewhat Effective 2632 18.1%
5 Very Effective 369 2.5%
990 Don't Know 580 4.0%
998 Missing-no response 2209 15.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 261
Label [SHEFF_02] Effectiveness of response to sexual 

harassment: Ask or tell the person(s) doing the sexual 
harassment to stop

Type Numeric
Format F3
1 Very Ineffective 871 6.0%
2 Somewhat Ineffective 1440 9.9%
3 Neutral 1240 8.5%
4 Somewhat Effective 6054 41.7%
5 Very Effective 2073 14.3%
990 Don't Know 630 4.3%
998 Missing-no response 2207 15.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 262
Label [SHEFF_03] Effectiveness of response to sexual 

harassment: Threaten to tell or tell others
Type Numeric
Format F3
1 Very Ineffective 1192 8.2%
2 Somewhat Ineffective 1398 9.6%
3 Neutral 1549 10.7%
4 Somewhat Effective 5360 36.9%
5 Very Effective 2101 14.5%
990 Don't Know 705 4.9%
998 Missing-no response 2210 15.2%
999 Missing-not asked 0 0.0%

SHEFF_03
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

SHEFF_02
Standard 
Attributes

Valid 
Values

Missing 
Values

SHEFF_01
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 263
Label [SHEFF_04] Effectiveness of response to sexual 

harassment: Report the behavior to the supervisor or other 
officials

Type Numeric
Format F3
1 Very Ineffective 332 2.3%
2 Somewhat Ineffective 357 2.5%
3 Neutral 604 4.2%
4 Somewhat Effective 3995 27.5%
5 Very Effective 6445 44.4%
990 Don't Know 573 3.9%
998 Missing-no response 2209 15.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 264
Label [SHEFF_05] Effectiveness of response to sexual 

harassment: File a formal complaint, such as an EEO 
complaint or a grievance

Type Numeric
Format F3
1 Very Ineffective 363 2.5%
2 Somewhat Ineffective 312 2.1%
3 Neutral 656 4.5%
4 Somewhat Effective 3122 21.5%
5 Very Effective 7181 49.5%
990 Don't Know 672 4.6%
998 Missing-no response 2209 15.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 265
Label [SHEFF_06] Effectiveness of response to sexual 

harassment: Make a joke of the behavior
Type Numeric
Format F3
1 Very Ineffective 8488 58.5%
2 Somewhat Ineffective 1965 13.5%
3 Neutral 776 5.3%
4 Somewhat Effective 343 2.4%
5 Very Effective 127 .9%
990 Don't Know 607 4.2%
998 Missing-no response 2209 15.2%
999 Missing-not asked 0 0.0%

SHEFF_04
Standard 
Attributes

Valid 
Values

Missing 
Values

SHEFF_05

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

SHEFF_06
Standard 
Attributes
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Value Count Percent
Position 266
Label [SHEFF_07] Effectiveness of response to sexual 

harassment: Go along with the behavior
Type Numeric
Format F3
1 Very Ineffective 10044 69.2%
2 Somewhat Ineffective 1038 7.2%
3 Neutral 418 2.9%
4 Somewhat Effective 121 .8%
5 Very Effective 113 .8%
990 Don't Know 567 3.9%
998 Missing-no response 2214 15.3%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 267
Label [SHEFF_08] Effectiveness of response to sexual 

harassment: Change jobs/locations
Type Numeric
Format F3
1 Very Ineffective 3971 27.4%
2 Somewhat Ineffective 1296 8.9%
3 Neutral 2053 14.1%
4 Somewhat Effective 2167 14.9%
5 Very Effective 1812 12.5%
990 Don't Know 1005 6.9%
998 Missing-no response 2211 15.2%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 268
Label [SHEFF_09] Effectiveness of response to sexual 

harassment: Ignore the behavior or do nothing
Type Numeric
Format F3
1 Very Ineffective 7724 53.2%
2 Somewhat Ineffective 2155 14.8%
3 Neutral 779 5.4%
4 Somewhat Effective 932 6.4%
5 Very Effective 153 1.1%
990 Don't Know 566 3.9%
998 Missing-no response 2206 15.2%
999 Missing-not asked 0 0.0%

SHEFF_09
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

SHEFF_08
Standard 
Attributes

Valid 
Values

Missing 
Values

SHEFF_07
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 269
Label [SHOBS_01] Observed: Unwelcome communications of a 

sexual nature
Type Numeric
Format F3
1 More than Once 379 2.6%
2 Once 453 3.1%
3 Never 11435 78.8%
998 Missing-no response 2248 15.5%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 270
Label [SHOBS_02] Observed: Unwelcome invasion of personal 

space
Type Numeric
Format F3
1 More than Once 682 4.7%
2 Once 649 4.5%
3 Never 10932 75.3%
998 Missing-no response 2252 15.5%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 271
Label [SHOBS_03] Observed: Unwelcome sexually suggestive 

looks or gestures
Type Numeric
Format F3
1 More than Once 548 3.8%
2 Once 399 2.7%
3 Never 11316 78.0%
998 Missing-no response 2252 15.5%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 272
Label [SHOBS_04] Observed: Pressure for sexual favors
Type Numeric
Format F3
1 More than Once 99 .7%
2 Once 72 .5%
3 Never 12090 83.3%
998 Missing-no response 2254 15.5%
999 Missing-not asked 0 0.0%

Missing 
Values

Valid 
Values

Missing 
Values

SHOBS_04
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

SHOBS_03
Standard 
Attributes

SHOBS_01
Standard 
Attributes

Valid 
Values

Missing 
Values

SHOBS_02



U.S. MSPB - 2016 Merit Principles Survey Path 1 (Release) - Data Dictionary 84 / 102

Value Count Percent
Position 273
Label [SHOBS_05] Observed: Pressure for dates
Type Numeric
Format F3
1 More than Once 164 1.1%
2 Once 195 1.3%
3 Never 11906 82.0%
998 Missing-no response 2250 15.5%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 274
Label [SHOBS_06] Observed: Unwelcome sexual teasing, jokes, 

comments or questions
Type Numeric
Format F3
1 More than Once 683 4.7%
2 Once 513 3.5%
3 Never 11066 76.2%
998 Missing-no response 2253 15.5%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 275
Label [SHOBS_07] Observed: The presence of sexually oriented 

material
Type Numeric
Format F3
1 More than Once 249 1.7%
2 Once 230 1.6%
3 Never 11781 81.2%
998 Missing-no response 2255 15.5%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 276
Label [SHOBS_08] Observed: Sexually oriented conversations in 

front of others
Type Numeric
Format F3
1 More than Once 929 6.4%
2 Once 516 3.6%
3 Never 10816 74.5%
998 Missing-no response 2254 15.5%
999 Missing-not asked 0 0.0%

SHOBS_05
Standard 
Attributes

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

SHOBS_07
Standard 
Attributes

Valid 
Values

Missing 
Values

SHOBS_08

SHOBS_06
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 277
Label [SHOBS_09] Observed: Offer of preferential treatment in 

exchange for sexual favors
Type Numeric
Format F3
1 More than Once 156 1.1%
2 Once 102 .7%
3 Never 12006 82.7%
998 Missing-no response 2251 15.5%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 278
Label [SHOBS_10] Observed: Different treatment based on 

sex/gender (e.g., quality or nature of assignments)
Type Numeric
Format F3
1 More than Once 988 6.8%
2 Once 345 2.4%
3 Never 10924 75.3%
998 Missing-no response 2258 15.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 279
Label [SHOBS_11] Observed: Use of derogatory or 

unprofessional terms related to a person's sex/gender
Type Numeric
Format F3
1 More than Once 725 5.0%
2 Once 395 2.7%
3 Never 11140 76.7%
998 Missing-no response 2255 15.5%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 280
Label [SHOBS_12] Observed: Stalking
Type Numeric
Format F3
1 More than Once 182 1.3%
2 Once 172 1.2%
3 Never 11905 82.0%
998 Missing-no response 2256 15.5%
999 Missing-not asked 0 0.0%

Valid 
Values

Missing 
Values

SHOBS_10
Standard 
Attributes

Valid 
Values

SHOBS_09
Standard 
Attributes

SHOBS_12
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

SHOBS_11
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 281
Label [SHOBS_13] Observed: Attempted or actual rape or 

sexual assault
Type Numeric
Format F3
1 More than Once 42 .3%
2 Once 37 .3%
3 Never 12183 83.9%
998 Missing-no response 2253 15.5%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 282
Label [SHEXP_01] Experienced: Unwelcome communications of 

a sexual nature
Type Numeric
Format F3
1 More than Once 173 1.2%
2 Once 156 1.1%
3 Never 11921 82.1%
998 Missing-no response 2265 15.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 283
Label [SHEXP_02] Experienced: Unwelcome invasion of 

personal space
Type Numeric
Format F3
1 More than Once 402 2.8%
2 Once 292 2.0%
3 Never 11555 79.6%
998 Missing-no response 2266 15.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 284
Label [SHEXP_03] Experienced: Unwelcome sexually 

suggestive looks or gestures
Type Numeric
Format F3
1 More than Once 259 1.8%
2 Once 169 1.2%
3 Never 11818 81.4%
998 Missing-no response 2269 15.6%
999 Missing-not asked 0 0.0%

Standard 
Attributes

Valid 
Values

Missing 
Values

SHEXP_02
Standard 
Attributes

SHOBS_13
Standard 
Attributes

Valid 
Values

Missing 
Values

SHEXP_01

Missing 
Values

Valid 
Values

Missing 
Values

SHEXP_03
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 285
Label [SHEXP_04] Experienced: Pressure for sexual favors
Type Numeric
Format F3
1 More than Once 38 .3%
2 Once 35 .2%
3 Never 12175 83.9%
998 Missing-no response 2267 15.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 286
Label [SHEXP_05] Experienced: Pressure for dates
Type Numeric
Format F3
1 More than Once 93 .6%
2 Once 66 .5%
3 Never 12090 83.3%
998 Missing-no response 2266 15.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 287
Label [SHEXP_06] Experienced: Unwelcome sexual teasing, 

jokes, comments or questions
Type Numeric
Format F3
1 More than Once 340 2.3%
2 Once 214 1.5%
3 Never 11695 80.6%
998 Missing-no response 2266 15.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 288
Label [SHEXP_07] Experienced: The presence of sexually 

oriented material
Type Numeric
Format F3
1 More than Once 134 .9%
2 Once 99 .7%
3 Never 12013 82.8%
998 Missing-no response 2269 15.6%
999 Missing-not asked 0 0.0%

SHEXP_06
Standard 
Attributes

Valid 
Values

Missing 
Values

SHEXP_07

SHEXP_05
Standard 
Attributes

Valid 
Values

Missing 
Values

SHEXP_04
Standard 
Attributes

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 289
Label [SHEXP_08] Experienced: Sexually oriented 

conversations in front of others
Type Numeric
Format F3
1 More than Once 487 3.4%
2 Once 185 1.3%
3 Never 11574 79.7%
998 Missing-no response 2269 15.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 290
Label [SHEXP_09] Experienced: Offer of preferential treatment 

in exchange for sexual favors
Type Numeric
Format F3
1 More than Once 48 .3%
2 Once 33 .2%
3 Never 12168 83.8%
998 Missing-no response 2266 15.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 291
Label [SHEXP_10] Experienced: Different treatment based on 

sex/gender (e.g., quality or nature of assignments)
Type Numeric
Format F3
1 More than Once 533 3.7%
2 Once 146 1.0%
3 Never 11564 79.7%
998 Missing-no response 2272 15.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 292
Label [SHEXP_11] Experienced: Use of derogatory or 

unprofessional terms related to a person's sex/gender
Type Numeric
Format F3
1 More than Once 330 2.3%
2 Once 149 1.0%
3 Never 11768 81.1%
998 Missing-no response 2268 15.6%
999 Missing-not asked 0 0.0%

SHEXP_11
Standard 
Attributes

Valid 
Values

Missing 
Values

Missing 
Values

SHEXP_10
Standard 
Attributes

Valid 
Values

Missing 
Values

Valid 
Values

Missing 
Values

SHEXP_09
Standard 
Attributes

Valid 
Values

SHEXP_08
Standard 
Attributes
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Value Count Percent
Position 293
Label [SHEXP_12] Experienced: Stalking
Type Numeric
Format F3
1 More than Once 97 .7%
2 Once 65 .4%
3 Never 12081 83.2%
998 Missing-no response 2272 15.7%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 294
Label [SHEXP_13] Experienced: Attempted or actual rape or 

sexual assault
Type Numeric
Format F3
1 More than Once 12 .1%
2 Once 15 .1%
3 Never 12219 84.2%
998 Missing-no response 2269 15.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 295
Label [SHOFF_01a] Harasser(s): Your immediate supervisor
Type Numeric
Format F3
0 Not checked 1056 7.3%
1 Checked 208 1.4%
998 Missing-no response 392 2.7%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 296
Label [SHOFF_01b] Harasser(s): Other higher level supervisors

Type Numeric
Format F3
0 Not checked 1018 7.0%
1 Checked 246 1.7%
998 Missing-no response 392 2.7%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 297
Label [SHOFF_01c] Harasser(s): Your coworkers
Type Numeric
Format F3
0 Not checked 755 5.2%
1 Checked 509 3.5%
998 Missing-no response 392 2.7%
999 Missing-not asked 12859 88.6%

Value Count Percent

Missing 
Values

SHOFF_01c
Standard 
Attributes

Valid 
Values
Missing 
Values

Valid 
Values
Missing 
Values

SHOFF_01b
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

SHOFF_01a
Standard 
Attributes

SHEXP_12
Standard 
Attributes

Valid 
Values

Missing 
Values

SHEXP_13

SHOFF_01d
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Position 298
Label [SHOFF_01d] Harasser(s): Your subordinates
Type Numeric
Format F3
0 Not checked 1157 8.0%
1 Checked 107 .7%
998 Missing-no response 392 2.7%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 299
Label [SHOFF_01e] Harasser(s): Other employees
Type Numeric
Format F3
0 Not checked 959 6.6%
1 Checked 305 2.1%
998 Missing-no response 392 2.7%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 300
Label [SHOFF_01f] Harasser(s): Contractors
Type Numeric
Format F3
0 Not checked 1205 8.3%
1 Checked 59 .4%
998 Missing-no response 392 2.7%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 301
Label [SHOFF_01g] Harasser(s): Customers/members of the 

public (including clients, patients, inmates, or any others 
for whom your agency provides services)

Type Numeric
Format F3
0 Not checked 1156 8.0%
1 Checked 108 .7%
998 Missing-no response 392 2.7%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 302
Label [SHOFF_01h] Harasser(s): Someone with a personal 

relationship with an employee (e.g., an abusive spouse or 
domestic partner)

Type Numeric
Format F3
0 Not checked 1241 8.5%
1 Checked 23 .2%
998 Missing-no response 392 2.7%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 303

Valid 
Values
Missing 
Values

SHOFF_01h
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values

SHOFF_01g
Standard 
Attributes

SHOFF_01e
Standard 
Attributes

Valid 
Values
Missing 
Values

SHOFF_01f

Standard 
Attributes

Valid 
Values
Missing 
Values

Missing 
Values

SHOFF_01i
Standard 
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Label [SHOFF_01i] Harasser(s): Criminal with no other 
connection with the workplace

Type Numeric
Format F3
0 Not checked 1257 8.7%
1 Checked 7 .0%
998 Missing-no response 392 2.7%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 304
Label [SHOFF_01j] Harasser(s): Other
Type Numeric
Format F3
0 Not checked 1140 7.9%
1 Checked 124 .9%
998 Missing-no response 392 2.7%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 305
Label [SHOFF_02] Sex of harasser(s)
Type Numeric
Format F3
1 Males and females 156 1.1%
2 Two or more females 31 .2%
3 Two or more males 98 .7%
4 Female 203 1.4%
5 Male 723 5.0%
990 Not sure because harassers were anonymous 66 .5%
998 Missing-no response 379 2.6%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 306
Label [SHOFF_03] Relative age of harasser(s)
Type Numeric
Format F3
1 Older 405 2.8%
2 Similar in age 382 2.6%
3 Younger 178 1.2%
4 Mixed ages 180 1.2%
990 Don't know 133 .9%
998 Missing-no response 378 2.6%
999 Missing-not asked 12859 88.6%

Standard 
Attributes

Valid 
Values

Missing 
Values

SHOFF_02
Standard 
Attributes

Valid 
Values

Missing 
Values

SHOFF_03

SHOFF_01j
Standard 
Attributes

Valid 
Values
Missing 
Values

 
Attributes

Valid 
Values
Missing 
Values
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Value Count Percent
Position 307
Label [SHACT_01] Response to sexual harassment: Avoided the 

harasser(s)
Type Numeric
Format F3
0 No 588 4.1%
1 Yes 849 5.8%
998 Missing-no response 219 1.5%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 308
Label [SHACT_02] Response to sexual harassment: Asked the 

harasser(s) to stop
Type Numeric
Format F3
0 No 700 4.8%
1 Yes 729 5.0%
998 Missing-no response 227 1.6%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 309
Label [SHACT_03] Response to sexual harassment: 

Tthreatened to tell or told others
Type Numeric
Format F3
0 No 965 6.6%
1 Yes 454 3.1%
998 Missing-no response 237 1.6%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 310
Label [SHACT_04] Response to sexual harassment: Reported 

the behavior to the supervisor or other officials
Type Numeric
Format F3
0 No 923 6.4%
1 Yes 497 3.4%
998 Missing-no response 236 1.6%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 311
Label [SHACT_05] Response to sexual harassment: Filed a 

formal complaint
Type Numeric
Format F3
0 No 1270 8.7%
1 Yes 151 1.0%
998 Missing-no response 235 1.6%
999 Missing-not asked 12859 88.6%

SHACT_01
Standard 
Attributes

SHACT_05
Standard 
Attributes

Valid 
Values
Missing 
Values

SHACT_04
Standard 
Attributes

Valid 
Values
Missing 
Values

Missing 
Values

SHACT_03
Standard 
Attributes

Valid 
Values
Missing 
Values

Valid 
Values
Missing 
Values

SHACT_02
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 312
Label [SHACT_06] Response to sexual harassment: Made a 

joke of the behavior
Type Numeric
Format F3
0 No 1257 8.7%
1 Yes 164 1.1%
998 Missing-no response 235 1.6%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 313
Label [SHACT_07] Response to sexual harassment: Went along 

with the behavior
Type Numeric
Format F3
0 No 1263 8.7%
1 Yes 151 1.0%
998 Missing-no response 242 1.7%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 314
Label [SHACT_08] Response to sexual harassment: I changed 

jobs or locations
Type Numeric
Format F3
0 No 1246 8.6%
1 Yes 176 1.2%
998 Missing-no response 234 1.6%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 315
Label [SHACT_09] Response to sexual harassment: Ignored the 

behavior or did nothing
Type Numeric
Format F3
0 No 894 6.2%
1 Yes 530 3.7%
998 Missing-no response 232 1.6%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 316
Label [SHACT_10] Response to sexual harassment: Other
Type Numeric
Format F3
0 No 1134 7.8%
1 Yes 222 1.5%
998 Missing-no response 300 2.1%
999 Missing-not asked 12859 88.6%

Value Count Percent

SHACT_06

SHACT_10
Standard 
Attributes

Valid 
Values
Missing 
Values

Missing 
Values

SHACT_09
Standard 
Attributes

Valid 
Values
Missing 
Values

Valid 
Values
Missing 
Values

SHACT_08
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values

SHACT_07
Standard 
Attributes

SHOUT_01
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Position 317
Label [SHOUT_01] Effect of response to sexual harassment: 

Avoided the harasser(s)
Type Numeric
Format F3
1 Made things worse 47 .3%
2 Made no difference 349 2.4%
3 Made things better 309 2.1%
990 Don't Know 94 .6%
993 Not Applicable (I did not do this action.) 37 .3%
998 Missing-no response 13 .1%
999 Missing-not asked 13666 94.2%

Value Count Percent
Position 318
Label [SHOUT_02] Effect of response to sexual harassment: 

Asked the harasser(s) to stop
Type Numeric
Format F3
1 Made things worse 79 .5%
2 Made no difference 224 1.5%
3 Made things better 346 2.4%
990 Don't Know 38 .3%
993 Not Applicable (I did not do this action.) 28 .2%
998 Missing-no response 14 .1%
999 Missing-not asked 13786 95.0%

Value Count Percent
Position 319
Label [SHOUT_03] Effect of response to sexual harassment: 

Tthreatened to tell or told others
Type Numeric
Format F3
1 Made things worse 69 .5%
2 Made no difference 179 1.2%
3 Made things better 135 .9%
990 Don't Know 45 .3%
993 Not Applicable (I did not do this action.) 21 .1%
998 Missing-no response 5 .0%
999 Missing-not asked 14061 96.9%

Valid 
Values

Missing 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

SHOUT_03
Standard 
Attributes

Standard 
Attributes

Valid 
Values

Missing 
Values

SHOUT_02



U.S. MSPB - 2016 Merit Principles Survey Path 1 (Release) - Data Dictionary 95 / 102

Value Count Percent
Position 320
Label [SHOUT_04] Effect of response to sexual harassment: 

Reported the behavior to the supervisor or other officials
Type Numeric
Format F3
1 Made things worse 89 .6%
2 Made no difference 191 1.3%
3 Made things better 143 1.0%
990 Don't Know 47 .3%
993 Not Applicable (I did not do this action.) 22 .2%
998 Missing-no response 5 .0%
999 Missing-not asked 14018 96.6%

Value Count Percent
Position 321
Label [SHOUT_05] Effect of response to sexual harassment: 

Filed a formal complaint
Type Numeric
Format F3
1 Made things worse 49 .3%
2 Made no difference 44 .3%
3 Made things better 38 .3%
990 Don't Know 12 .1%
993 Not Applicable (I did not do this action.) 7 .0%
998 Missing-no response 1 .0%
999 Missing-not asked 14364 99.0%

Value Count Percent
Position 322
Label [SHOUT_06] Effect of response to sexual harassment: 

Made a joke of the behavior
Type Numeric
Format F3
1 Made things worse 9 .1%
2 Made no difference 84 .6%
3 Made things better 42 .3%
990 Don't Know 21 .1%
993 Not Applicable (I did not do this action.) 8 .1%
998 Missing-no response 0 0.0%
999 Missing-not asked 14351 98.9%

Missing 
Values

SHOUT_05
Standard 
Attributes

Valid 
Values

Missing 
Values

SHOUT_04
Standard 
Attributes

Valid 
Values

SHOUT_06
Standard 
Attributes

Valid 
Values

Missing 
Values
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Value Count Percent
Position 323
Label [SHOUT_07] Effect of response to sexual harassment: 

Went along with the behavior
Type Numeric
Format F3
1 Made things worse 20 .1%
2 Made no difference 86 .6%
3 Made things better 14 .1%
990 Don't Know 22 .2%
993 Not Applicable (I did not do this action.) 8 .1%
998 Missing-no response 1 .0%
999 Missing-not asked 14364 99.0%

Value Count Percent
Position 324
Label [SHOUT_08] Effect of response to sexual harassment: I 

changed jobs or locations
Type Numeric
Format F3
1 Made things worse 9 .1%
2 Made no difference 23 .2%
3 Made things better 121 .8%
990 Don't Know 13 .1%
993 Not Applicable (I did not do this action.) 8 .1%
998 Missing-no response 2 .0%
999 Missing-not asked 14339 98.8%

Value Count Percent
Position 325
Label [SHOUT_09] Effect of response to sexual harassment: 

Ignored the behavior or did nothing
Type Numeric
Format F3
1 Made things worse 33 .2%
2 Made no difference 292 2.0%
3 Made things better 79 .5%
990 Don't Know 89 .6%
993 Not Applicable (I did not do this action.) 31 .2%
998 Missing-no response 6 .0%
999 Missing-not asked 13985 96.3%

Value Count Percent
Position 326
Label [SHOUT_11a] Result of response to sexual harassment: 

Work assignments or conditions got worse
Type Numeric
Format F3
0 No 1082 7.5%
1 Yes 231 1.6%
990 Don't Know 123 .8%
998 Missing-no response 220 1.5%
999 Missing-not asked 12859 88.6%

Value Count Percent

Valid 
Values

Missing 
Values

SHOUT_11a
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

SHOUT_09
Standard 
Attributes

SHOUT_07
Standard 
Attributes

Valid 
Values

Missing 
Values

SHOUT_08

Missing 
Values

SHOUT_11b
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Position 327
Label [SHOUT_11b] Result of response to sexual harassment: 

Denied a promotion, pay increase, good performance 
rating, or good reference

Type Numeric
Format F3
0 No 1031 7.1%
1 Yes 223 1.5%
990 Don't Know 182 1.3%
998 Missing-no response 220 1.5%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 328
Label [SHOUT_11c] Result of response to sexual harassment: 

Reassigned or transferred against my wishes
Type Numeric
Format F3
0 No 1267 8.7%
1 Yes 73 .5%
990 Don't Know 94 .6%
998 Missing-no response 222 1.5%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 329
Label [SHOUT_11d] Result of response to sexual harassment: 

Transferred or quit
Type Numeric
Format F3
0 No 1254 8.6%
1 Yes 101 .7%
990 Don't Know 77 .5%
998 Missing-no response 224 1.5%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 330
Label [SHOUT_11e] Result of response to sexual harassment: 

Work assignments or conditions got better
Type Numeric
Format F3
0 No 1224 8.4%
1 Yes 94 .6%
990 Don't Know 114 .8%
998 Missing-no response 224 1.5%
999 Missing-not asked 12859 88.6%

Standard 
Attributes

Valid 
Values
Missing 
Values

SHOUT_11d
Standard 
Attributes

Valid 
Values
Missing 
Values

SHOUT_11e

SHOUT_11c
Standard 
Attributes

Valid 
Values
Missing 
Values

Standard 
Attributes

Valid 
Values
Missing 
Values
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Value Count Percent
Position 331
Label [SHOUT_11f] Result of response to sexual harassment: 

Corrective action was taken against the harasser(s)
Type Numeric
Format F3
0 No 1159 8.0%
1 Yes 86 .6%
990 Don't Know 185 1.3%
998 Missing-no response 226 1.6%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 332
Label [SHOUT_11g] Result of response to sexual harassment: 

Used sick leave
Type Numeric
Format F3
0 No 1124 7.7%
1 Yes 244 1.7%
990 Don't Know 64 .4%
998 Missing-no response 224 1.5%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 333
Label [SHOUT_11h] Result of response to sexual harassment: 

Used annual leave
Type Numeric
Format F3
0 No 1116 7.7%
1 Yes 250 1.7%
990 Don't Know 63 .4%
998 Missing-no response 227 1.6%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 334
Label [SHOUT_11i] Result of response to sexual harassment: 

Productivity was reduced
Type Numeric
Format F3
0 No 1012 7.0%
1 Yes 332 2.3%
990 Don't Know 87 .6%
998 Missing-no response 225 1.6%
999 Missing-not asked 12859 88.6%

SHOUT_11f
Standard 
Attributes

SHOUT_11i
Standard 
Attributes

Valid 
Values
Missing 
Values

Missing 
Values

SHOUT_11h
Standard 
Attributes

Valid 
Values
Missing 
Values

Valid 
Values
Missing 
Values

SHOUT_11g
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 335
Label [SHOUT_11j] Result of response to sexual harassment: 

No changes occurred
Type Numeric
Format F3
0 No 798 5.5%
1 Yes 422 2.9%
990 Don't Know 208 1.4%
998 Missing-no response 228 1.6%
999 Missing-not asked 12859 88.6%

Value Count Percent
Position 336
Label [DEM_01R] Years as a Federal civil service employee 

(recoded for release)
Type Numeric
Format F3
1 3 yrs or less 521 3.6%
2 4-11 yrs 3483 24.0%
3 12-19 yrs 2983 20.6%
4 20-31 yrs 3821 26.3%
5 32 yrs or more 1485 10.2%

Missing 
Values

998 Missing/invalid 2222 15.3%

Value Count Percent
Position 337
Label [DEM_02R] Years with current agency (recoded for 

release)
Type Numeric
Format F3
1 3 yrs or less 1110 7.6%
2 4 yrs or more 11164 76.9%

Missing 
Values

998 2241 15.4%

Value Count Percent
Position 338
Label [DEM_03R] Eligibility to retire (recoded for release)
Type Numeric
Format F3
0 Not eligible 9779 67.4%
1 Eligible 2489 17.1%

Missing 
Values

998 2247 15.5%

SHOUT_11j
Standard 
Attributes

Valid 
Values
Missing 
Values

DEM_01R

DEM_03R
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

DEM_02R
Standard 
Attributes

Valid 
Values
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Value Count Percent
Position 339
Label [DEM_04] Supervisory status
Type Numeric
Format F3
1 Non-Supervisor 5458 37.6%
2 Team Leader 1455 10.0%
3 Supervisor 3025 20.8%
4 Manager 1561 10.8%
5 Executive 763 5.3%
998 Missing-no response 2253 15.5%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 340
Label [DEM_08R] Dues-paying union membership (recoded for 

release)
Type Numeric
Format F3
0 Non-member 9788 67.4%
1 Member 1778 12.2%
990 Don't Know/Can't Judge 676 4.7%
998 Missing-no response 2273 15.7%

Value Count Percent
Position 341
Label [DEM_09] Work location
Type Numeric
Format F3
1 Headquarters 4374 30.1%
2 Field 7828 53.9%
998 Missing-no response 2313 15.9%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 342
Label [DEM_10R] Salary level (recoded for release)
Type Numeric
Format F3
1 $74,999 or less 2605 17.9%
2 $75,000-$99,999 2800 19.3%
3 $100,000-$149,999 4478 30.9%
4 $150,000 or more 2284 15.7%

Missing 
Values

998 Missing-no response 2348 16.2%

Valid 
Values

Valid 
Values
Missing 
Values

DEM_09
Standard 
Attributes

Valid 
Values

Standard 
Attributes

Valid 
Values

Missing 
Values

DEM_08R
Standard 
Attributes

DEM_04

Missing 
Values

DEM_10R
Standard 
Attributes
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Value Count Percent
Position 343
Label [DEM_11R] Ethnicity/RNO identification (recoded for 

release)
Type Numeric
Format F3
0 Non-minority 8074 55.6%
1 Minority 3908 26.9%

Missing 
Values

998 Missing-no response 2533 17.5%

Value Count Percent
Position 344
Label [DEM_12] Sex? (M/F)
Type Numeric
Format F3
1 Male 7060 48.6%
2 Female 5048 34.8%
998 Missing-no response 2407 16.6%
999 Missing-not asked 0 0.0%

Value Count Percent
Position 345
Label [DEM_15R] Age group (recoded for release)
Type Numeric
Format F3
1 39 and under 1683 11.6%
2 40 and over 10442 71.9%

Missing 
Values

998 Missing-no response 2390 16.5%

Value Count Percent
Position 346
Label [DEM_16R] Education level (recoded for release)
Type Numeric
Format F3
1 Less than AA degree 2209 15.2%
2 AA or BA degree 5168 35.6%
3 Graduate degree 4808 33.1%

Missing 
Values

998 Missing-no response 2330 16.1%

Value Count Percent
Position 347
Label [DEM_18R] Telework status (recoded for release)
Type Numeric
Format F3
0 No telework 5484 37.8%
1 Telework 6737 46.4%

Missing 
Values

998 Missing-no response 2294 15.8%

Standard 
Attributes

Valid 
Values

DEM_16R
Standard 
Attributes

Valid 
Values

DEM_18R

Valid 
Values
Missing 
Values

DEM_15R
Standard 
Attributes

Valid 
Values

DEM_11R
Standard 
Attributes

Valid 
Values

DEM_12
Standard 
Attributes
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Value Count Percent
Position 348
Label [DEM_19] Gender composition of work group
Type Numeric
Format F3
1 About the same number of males and females 3252 22.4%
2 Slightly more males than females 2165 14.9%
3 Substantially more males than females 3172 21.9%
4 Slightly more females than males 1903 13.1%
5 Substantially more females than males 1689 11.6%
998 Missing-no response 2334 16.1%
999 Missing-not asked 0 0.0%

Missing 
Values

DEM_19
Standard 
Attributes

Valid 
Values
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